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Garment sector's share in total employment
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Defining Informality

* No legal protection
* No social protection
(ILO 2002; ILO 2015; ILO R204)

* De jure or de facto no protection
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Informal employment in the garment sector

00% 999% 100%
969’1
. 100% 2 91%
£ 0% 79%
- 80% 669/75% 71%
c = /0% 62% .
§ g 60%
§ _g‘ 50%
5 & 40%
2 T 30%
o
Y 20%
T
= 10%
wv
0%

Bangladesh Cambodia Indonesia Pakistan India

MW Qutside Homes ™ Home-based

A HomeNet

INTERNATIONAL

Source: ILOSTAT




Women's share in garment employment
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Defining Informality continued

Standard Employment Non-standard Employment

n Temporary

Permanent * Fixed term contract (time)
* Casual (per job- piece rate)
Full-time E Part-time (< 35 hrs per week)

; b ) - EI Off premises: subcontracted outwork,
Direct supervision on employers’ premises hereware

u Engaged through intermediary
« Labour broker (fixed term contract)
* Homeworkers

Bilateral relationship between employer
and employee

Ref: Fenwick et al 2007



Garment supply chain in India

First-tier + second-tier
= 12.9 million workers

Workshops:
6.6 million workers

Small workshops:
16,3 million workers

Homeworkers: & 8
agge omeworkers
5 million workers™

Johny and Thomas 2018; *Raveendran et al 2013

GLOBAL BRAND

FIRST-TIER SUPPLIER:

Export House
approx. 1500 workers

SECOND-TIER SUPPLIER
approx. 400 workers

Contractor:
labour broker

Workshops:
10-80 workers

Small workshop Sub-contractor

1-10 workers

Homeworkers Homeworkers Homeworkers

Homeworkers
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Why Women Work from Home?

Gender division of labor: Women are often responsible for household and caregiving duties, caring
for the children and elderly family members, and housework, while men typically have income-
generating activities. So, women need more time to spend at home.

Women contribute to household income as men's earnings may not cover the expenses of family
members.

The retirement age for factory workers is 55, which means that women over 35 must work from
home to earn a living.

Women in villages can get work from contractors and they can'’t travel into cities to work

Some religions traditions don’t allow women to work outside of the home
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Thai Homeworkers’ Protection Act, 2010

® To protect homeworkers from exploitation of unfair wages and
hazardous working conditions.
® After studying C177, HNT, the movement of HBWSs in Thailand,
collaborates with the political party and House of Representatives to
start the Homeworkers’ Protection Act.
® The essence of the act:
1. Wage Protection: Employers must pay HWs the same wage as
factory workers.
2. OSH Protection: Employers have to provide PPE and compensate
for work-zrelated sickness, injury or death."
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Challenges!

Ministry of Labour does not play an active role in implementation; they
wait for HWs to file complaints.

HW:s are still afraid to negotiate their legal rights for fear of losing their

jobs.
What's Next?

Advocacy on ratification of C177, in order to draw global attention to
our government's implementation efforts.

Advocacy on ratification of C87 and C98 to strengthen the negotiation
power of HWs

Developing the Social Security program for HWs and all workers in the
informal economy needs to continue. BUIECO g oNet
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