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A . HomeNet

OtkpbiTe HomeNet International

INTERNATIONAL

OnnanH Coespg,

23-ro u 24-ro despans 2021r.
Mo 2 yaca 30 MUHYT B AieHb, Ha Naatpopme Zoom

lNoBecTka AHA

Mpogonx JeHb 1 Beaywme
UTENBHOCT
b
Co¢ua TpeBuHO-
15 munH Bxopn B cuctemy 3a 15 MUHYT 40 Havana ana WIEGO
[eneratoB-47eHoB CapbaHu Kettn-
HomeNet B HOxKHOI
Aznm (HNSA)
Kpuc BoHHep -
10 muH BcTynuTtenbHoOe cnoBo, BBeAEHME, LLe/IN U NPOrpamma ConpeacenaTtens B
nepBbi AeHb
Pabouan rpynna
noaaepkm HomeNet
International (HNI)
15 muH BcTtynutensHoe cnoso:
Ona bxaTT - ocHoBaTeNbHMLA ABMKEHWA HALOMHbIX
paboTHMKoB (SEWA)
O HaZlOMHbIX PabOTHMKaXx
30 MuH e Kpyrabint cton Nol ¢ AaBHUMKM CTOPOHHUKAMM
HaZOMHbIX paboTHUKOB: MapTh YeH (4neH-
ocHoBaTenb WIEGO), YaHaHu xkown (bbisLumit
®oHp OpraHmszaumm ObbeamMHeHHbIX Haumin ans
Pa3BUTMA B MHTEpecax KeHwmnH, HomeNet B
tO»kHOW A3nn)
e Bonpochkl 1 oTBeTbl- HagoMHble pabOTHMKN
rnobanbHble N permoHanbHble 0COBEHHOCTM: MaTpncma KoHboMaH -
35 MuH e [lpeseHTauun AxaHasu Jerisa (HomeNet B Conpepacepatens B

FOXKHOM A3KK, Ha3zHaYeHHbIN KoopamHaTop HNI 1
yneH paboyelt rpynnbl) U pernoHasbHble
npeacTaBuTeNM HaZAOMHbIX PabOTHMKOB.
Bonpocskl 1 oTBeTbI- HaoMHble paboTHUKM

nepsbI AeHb
PervoHanbHbIN
KoopaMHaTop
OopraHuMsaumi
HaZlOMHbIX
paboTHMKOB B CTPaHax
JlaTMHCKOM AMEPUKM 1
Kapunbckoro bacceliHa
(COTRADO-ALAC) n
yneH paboyen rpynnbl
HNI




20 MuH

PervioHanbHble KY/ZIbTYPHbIE MEPONPUATUNAL NO BUAEO

15 munH

O,£|,06peHme OTHOCUTENbHO YNEHCTBA

®dunposa MexpoTpa,
npeacTtasmTens HNSA
N yneH pabouei
rpynnbl HNI;

SABWVH beTT,
npeacTasuTeNb
AdpuKaHCcKon
nn1aTdoOPMbl U YsieH
paboyeit rpynnbl HNI

10 munH

YTBEpKAEHNE B AONKHOCTM MeXAYHapOAHOro
KoopAauHaTopa

N3abenb Aron,
npeacTasuTe b
AdpuKaHCcKon
nn1aTdoOPMbl U YsieH
paboyeit rpynnbl HNI

10 munH

3aKknto4nTENBHOE CI0BO M MECHA

CyHTapu CaHr-ruHr
MNpeacrasutens
HomeNet B HOro-
BocTouHoM A3mn n
yneH paboyer rpynnbl
HNI




A . HomeNet

OtkpbiTie HomeNet International

INTERNATIONAL

OHnalH Cbe3g,

23-ro u 24-ro ¢espana 2021r.
Mo 2 yaca 30 MUHYT B AieHb, Ha NnaTopme Zoom

MosecTKa AHA

MNpoLoNKUTENBHOCTD

[eHb 2

Beaywpe

15 muH

Bxopn B cuctemy 3a 15 MuHYT 40 Havana 4aa
AeneratoB-41eHoB

Co¢ua TpesmHoO-
WIEGO

CapbaHu KeTta-
HomeNet B FOxKHOW
Asnm (HNSA)

Bbapbpo byauH

5 MUH BcTtynutensHoe cnoso Conpepacepatesnb BO
BTOPOW AEHb,
ObIBLIMIA
odMLUMANbHbIN
npeacTaBuTeNb
MexayHapoaHoro
COt03a MULLEBNKOB
(IUF) 1 unen
npasnenma WIEGO
NcTopus n 3HaummocTb HomeNet International
20 muH o  Kpyrabin cton No2 ¢ AaBHUMM CTOPOHHMKaMM
HaZOMHbIX paboTHUKOB, PeHaHa [dxxabBana
(HNSA & SEWA BxapaT) n PakaBuH
NnyaHaBaHuMunaH (NnpeacTtasuTens Home-Net
Taunarnga v MOT)
40 muH Mpe3eHTauma, obeyKaeHne 1 NpuHAaTUe Kpwnc boHHep
KoHctuTyumm HNI
CyHTapu CaHr-rmHr
10 muH Ha3HauyeHKWe yneHos Paboyero kommuteTa HNI
MyHcan TynadaH,
10 mnH YTBEp*KAEHNE YTIEHCKMX B3HOCOB Mpeacrasutens
HomeNet B tOro-
BocTouHoM A3nn n
yneH paboyert rpynnbl
HNI
MNpuopuUTeTHbIE HanpasieHMa paboTbl 1 MaaH [xenH bappetT
25 MUH aenctenit HNI Conpeacenatens BO




o [lpeseHTauma aHxasu [1snBa
e Bonpochkl M oTBETbI- HagoMHble paboTHUKM

BTOPOW AeHb

Mpeacrasutens
Mporpammel no
opraHusaumun u

npeAcTaBUTENbCTBY
WIEGO
Banecca Muanai,

15 muH MpuHaTtne norotnna HNI npeacTaBuTenb
WIEGO n uneH
pabouein rpynnbl HNI

10 muH BoictynneHne Cannm PoBep - mexxayHapoaHOro

kKoopamHatopa WIEGO, ¢ 3aK/1H04YNTENBHBIM
cNoBOM

5 muH BblpaxkeHne NnpmM3HaTeNbHOCTH Sanney3a Mmapaeu,
npeacTaBuTeNb
COTRADO-ALAC 1
yneH paboyert rpynnol
HNI

10 muH 3aKkNto4nTeIbHAA NECHA BaHecca Munansi




List of Affiliates to HomeNet International - for confirmation

COUNTRY ORGANISATION Registered as/works Number of HBW | Crafts / occupations / products | Number of
as members delegates
2 3 4 5 6
AFRICA PLATFORM
Kenya HomeNet Kenya Net work . Works like a 9499 Soapstone & wood carving, bead 3
MBO work, assorted fashion and
textiles, pottery, knitting, hyacinth
and sisal weaving etc.
Kenya Machakos Cooperative Cooperative Society 4316 Handicrafts like sisal weaving, 3
Society bead work and wood carving And
coffee production and processing
Kenya Smolart SHG 130 Soapstone handcraft 1
Tanzania UWAKE Association. Works like a 20 Batik, poultry farming, basket 1
MBO weaving, making food products,
making chains, making soap
Uganda Afri — Youth Support NGO. Works like a MBO 72 Tailoring, Briquet making, crafts 1
Organisation (AYSO) and farming
Uganda Envirojewels Community Based 95 Shoes, baskets, tailoring, 1
Organisation agricultural products, painters,
hair dressers,
Uganda Patience Pays Initiative NGO. Works like a MBO 58 Farming and fruit drying - dried 1
fruit
Uganda Tukolerewamu Association. Works like 195 Making of arts and crafts products 1
aMBO like baskets, mats etc.
Sub-Total 10375 12




LATIN AMERICA

Brazil

Atemdo (Solidarity
Economy Association of
Home-based workers)

Association. Works like
a MBO

93

Artisans, Dressmakers, Service
Providers, Dumplings,
Decorators, web designers

Chile COORDINADORA Federation. Works like a 170 |Craftswomen (metals, wool, etc)
NACIONAL DE MBO Seamstresses - Therapists
TRABAJADORAS EN Honorary professionals -
DOMICILIO CHILE Therapists Honorary
CONATRADO CHILE professionals

Nicaragua CTCP (Confederation of  |Union and Federations 900 |Seamstresses (wardrobe, repairs,
Self-employed Workers adjustments of clothes); Food -
Nicaragua) home made meals; Sweets;
Handicrafts; jewellry

Peru RENATTA National Network. Works like a 269 |Sewing, making garments, bags,
Network of Self-employed |MBO aprons and masks, and repairing
workers (RENATTA) clothes, bags, purses, toys and all

kinds of ornaments, carpentry,
jewelry. Food items, crochet
knitting

Sub-total

1392




SOUTH ASIA

Bangladesh Coalition of the Urban Poor [INGO. Works like a MBO 500 Garments, tailoring, sewing,
(CUP) karchupi, ball press product
(button, belt etc.), handicraft, bag,
house use materials etc,
Bangladesh Labour at Informal Association. Works like 1660 Tailoring, embroidery work, block,
Economy (LIE) aMBO batik and karchupi work, weaving,
handicraft production, button
making etc.
Bhutan SABAH, Bhutan Civil Society Association. 1585 Weaving, Taioring Food
Works like a MBO processing (pickles and candy)
India Indian Academy for Self ~ [Public Charitable Trust. 3530 Kite making, Garment, Bidi,
Emploted Workers But work like a MBO Agarbatti (Incense Stick),
Embroidery, Health,
Photography, Video-graphy,
Event Management, Catering
India LEARN Mahila Kamgaar  |Trade Union 4000 Garment, food processing,
industrial assembly (electrical and
non-electrical), garment
embellishment, finishing,
packaging, pottery, leather
goods, weaving
India Mahila Housing Trust Public Charitable Trust. 53200 Home based workers, vendors,
But work like a MBO service providers.
India Sadhna Mutual Benefit Trust. 600 Handcrafted Textile based

Works like a MBO

apparels, Home furnishing and
lifestyle products




8 India SAVE Society. Works like a 38162 Garments and homeworkers in
MBO garment supply chains
9 India SEWA Bharat Society/Federation. 404669 Embroidery, embellishments,
Works like a MBO Bangle making, Bindi work,
packaging, thread cutting,
Tailoring, weaving etc.
10 India Self Employed Women's  |Central Trade Union 357261 Own account workers and piece
Association (SEWA) rate home workers.
11 Maldives Maldives Authentic Craft  [Cooperative Society 260 Traditional crafts eg: reed mats,
Cooperative Society screpine leaf items, coconut
(MACCS) leaf/shell items, wooden
items.other craft items and
cooked foods
12 Nepal Home-based workers NGO. Works like a MBO 3240 Sewing, knitting, tibetian
Concern Society handicraft, bio-briquette making,
Phenyl making, wood crafting,
incense sticks, cotton wicks,
Dhaka weaving
13 Nepal SABAH Nepal Producer Company 3939 Handloom Weaving/
Knitting/Tailoring/yarn processing/
value addition / food processing
14 Pakistan Home-based Women Trade Union. 3500 Textile and Garment, Glass
Workers Federation Industry, Auto parts, decoration,
shoe making, jewelry
15 Pakistan HomeNet Pakistan NGO. Works like a MBO 50191 A variety of crafts and trades.




16 Pakistan Sabah Pakistan Cooperative Society 3007 Jewelry Apparel, Home 3
accessories, accessories, Gift
accessories, Jewelry
17 Sri Lanka SABAH Sri Lanka Association. Works like 1169 Food products, handicrafts, 3
aMBO garments
Sub-total 930473 46
SOUTH EAST ASIA
1 Cambodia HomeNet Cambodia - a Network. Works like a 305 |Souvenirs, forks, spoons, bowls, 1
project of Artisans MBO plates, trays, baskets, bags,
Association of Cambodia purses, wallets, small souvenirs,
(AAC) masks, clothes, hairclips, primary
school uniform, jewelry and other
souvenir items, baskets, tray,
boxes, bags, mats
2 Indonesia HomeNet Indonesia Association. Works like 7434 (Variety 3
a MBO
3 Laos Environment Network. Works like a 552 |Garments and tailoring- aprons, 2
Conservations and MBO curtains, polo shirt etc; Weaving -
Community Development Laos silk - skirts, table cover and
Association (ECCDA) turban etc; Bamboo handicrafts -
sticky rice box, baskets;




Laos Informal Worker Association. Works like 511 |Garments and tailoring- aprons, 2
Advancement Association [a MBO curtains, polo shirt etc; Weaving -
(IWAA) Laos silk - skirts, table cover and
turban etc; Bamboo handicrafts -
sticky rice box, baskets;
Philipines Homebased Workers Network. Works like a 58730 Homebased Workers (own- 3
Network of the Philippines |MBO. account and industrial
— Homenetphil homework)
Philipines Patamaba Association. Works like 16371|Garments, fashion accessories, 3
a MBO. novelty items, food production,
handy crafts, wood crafts,
bamboo crafts, recycled
materials, footwear, embroidery,
homecare products, foot rugs, live
stocks and backyard gardening
Thailand Association. Association  |Association. Works like a 4440 Garments, bronze ware, cotton 3
MBO. and silk, leather ware, woven
cloth, Batik, food processing,
accessories, Souvenirs
Vietnam HomeNet Vietnam Network of 6 civil society Not mentioned
organisations having
1000 HBW members,
(NGOs) Est in 2009.
Sub-total 88343 17




Grand Total

1030583

However, after accounting for

double counting of HBWs in more

than one organisation, the
number is 646,118

80




Summary as on 09.02.2021

Proposed for

Region No. of applications confirmation of HNI | Yet to be decided / Delegates
affiliation withdrawn
Africa 8 8 12
Latin America 4 4 9
South Asia 17 17 46
South East Asia 8 7 1 (Vietnam) withdrawn 17
TOTAL 37 36 1 80




Ana paccmompeHua u npuHamus Ha lMepeom supmyasnbHOM yupeoume/sIbHOM
KoHzpecce HomeNet International, 23-24 ¢pespans 2021 2.

Mpoekm YctaBa HomeNet International

1. Ipeambysa

Mbl, 4neHsi HOMENET INTERNATIONAL (HNI), cTpemMumcAa K CM/IO4EHUO U
CO/IMAAPHOCTM HAAOMHbIX PabOTHUKOB, OCOBEHHO KEeHLMH, paboTalwmx Ha 40Mmy.
Mbl xkenaem goctuyb 60/bLUel y3HaBaeMOCTH M NMPU3HAHMA HAAOMHbIX PAOOTHMKOB, U
obecrneunTtb MM CU/IbHOE, eaAMHOEe U Ppernpe3eHTaTUBHOE MpeACTaBUTE/IbCTBO HA
rnobasbHbIX NAaTdopmax, rae oHu moryT 3GPeKTUBHO B3aMMOAeNCcTBOBaTb M HpocaTb
BbI30B TeM, KTO WMMeeT B/acTb Hag MX NpPodeCcCMOHaZNbHOM KU3HbIO, Hanpumep,
npaBuTe/NbCTBAM U paboTogaTtenam.

1.1 HagomHble pabOTHUKMU — 3TO pabOTHMKM, KOTOPbIE MPOU3BOAAT TOBApPbl AN YCAYTU
ANA pblHKa /mbo y cebA aoma, /MO0 Ha npwaeralwux TeppuTopuAax | B
nomewenuax, 1Mbo B obwmx mecrtax, B6/M3M CBOEro Aoma, ec/iM TO/bKO 3TH
nomeLleHnA He mnpeaocTaB/ieHbl MM paboTogatesnem. OHM MOryT ObiTb Kak
CamMO03aHATbIMM  paboTHUKamu, paboTalowmmu Ha camux ceba, Tak U
paboTHMKaMKU-NOAPAAYMKAMU, MO0 U TEMU, U APYTUMM.

1.2 K/toueBble NpUHLMbI:
Mbl pyKOBOACTBYEMCA C/1€4YIOLLMMU KAKOHEBbIMU MPUHLMMNAMU:
a. HagomHbIi Tpys AO/KeH npu3HaBaTbCA paboToM, a HagOMHble pabOTHUKMK
A,0/1KHbl 06/124aTb TaKUMMU }Ke NpaBamMu, Kak U gpyrue paboTHUKM.

b. HagomHble paboTHuku (HP) UMEKOT nMpaBoO Ha AOCTOMHbIE YC/NIOBUA Tpyaad u
KM3HU, HA KOTOpble yKa3biBaeT MexgyHapoaHaa Opranusauus Tpyaa (MOT) B
Pa3/IMyHbIX KOHBEHLUMAX U peKoMeHaauuax, BrkAo4vaAa KouseHuuro MOT 177,
PekomeHgaumio 184 u PeKkomeHgaumioo 204, M KOTOpble AO0/XKHbl ObITb
3aKpen/ieHbl B HALMOHA/IbHbIX 3aKOHOAATENbCTBAX M [ MU MOAUTUKAX.

C. HegonyuwieHve AWMCKPUMMMHALMM HA OCHOBE MO/3, pacbl, 3THUYECKOM
MPUHAA/NEKHOCTU, PE/IUrMO3HBIX YOeXAEHUN 1 [ nAn CeKCyaslbHOM OpUeHTaLuu
— K/I0YEBOM PYKOBOAALLMIA MPUHLMI.

d. Tpwu 3TOM NpM3HAETCA, YTO NOCKO/IbKY B r1106a/1bHOM MaclwTabe He meHee 80%
HaAOMHbIX pabOTHMKOB AB/IAIOTCA KEHLIUHAMM, TO NPO6/1eMbl, CBA3AHHbIE C UX
reHAepHOM MPUHAA/IEKHOCTbIO, CTAHOBATCA MPUOPUTETHBIMU, U PYKOBOACTBO
HNI 6ygeT oTpaxkaTtb 3Ty pea/ibHOCTb.



e. Ko/snekTvBHOE M NoAOTY4ETHOE /MAEPCTBO HAAOMHbLIX PaboTHWKOB bGyaeT
K/It04EBbIM MPUHLMMOM.

f. PernoHanbHaA MOBGWABHOCTb HagOMHbIX pabOTHMKOB, C Yy4eTOM pa3HoObpasuA
OPraHu3auuoHHbIX  GOpPM, Ky/bTypbl, YPOBHA TMPU3HAHMA CO CTOPOH®DI
MpaBUTE/NbCTBA, OPraHM3aLMOHHOIO Pa3BUTKA, NOIMTUYECKOW CUTyaLUK, U T.4,.,
A,0/IKHA CNYKUTb OAHUM U3 GaKTOPOB.

g. [nobasnbHble MHMUMATMBLI OyAyT OnpeAenATbCA peasibHOCTbIO Ha HW30BOM
YPOBHe, @ He CrycKaTbcA cBepxy. [puHumMnom 3gecb byaet “HeT rnobasbHOro
6e3 s10KkanbHOro”.

h. ConvpgapHocTb C pApyrMmu paboTHMKaMu, 3aHATbHIMM B (GOPMa/ZIbHOM U
HedOpMa/ibHbIX CEeKTOpax, a TaKXe C APYrMMM COK3HMKamu, bOyaet
PYKOBOAALLUM MPUHLUMIOM.

i. HekoTopble HagOMHble PabOTHUKM ABAAIOTCA BHYTPEHHUMU WAW BHELUHUMMU
murpaHTamu. HNI cTaBuT Lenbto obecneveHue Mo/HbIX MPaB U y4acTUA BCex
HaAOMHbIX PabOTHUKOB-MUIPaHTOB.

2. HASBAHUE

HOMENET INTERNATIONAL (HNI, XOYMHET WHTEPHELUEHE/A, XHW) -
MeXAYHapOAHaA ceTb Y/eHCKMX OpraHusauui, deagepauuii, ceTem M COHO30OB
HaA,0MHbIX PAOOTHUKOB M3 pa3HbIX CTPaH.

3. 3A4A4N:
3agavamu HomeNet International ABaAtoTcA:

3.1 M0BbICUTb Y3HABAaeMOCTb U A0OUTLCA MPU3HAHUA HAZLOMHbIX pabOTHUKOB B KayecTse
paboOTHUKOB MO BCEMY MUPY.

3.2 YkpenaAatb u obecneymBaTtb CO/MAAPHOCTb MEXAY Ha4OMHbIMM paboTHMKaMM B N/1aHe
06wmx npobaem Ha rnob6asbHOM ypOBHe.

3.3 ObecneunTb NpeACcTaBUTE/IbHBIN FO/10C HA MEXAYHAPOAHbIX NAaTdopmax.

3.4 PaboTaTb C permoHa/ibHbIMU OpraH13aLMAMU TaM, F4e OHU CYLLLECTBYIOT C Lje/1btO:



a. OKasaHuMA COAeNCTBUA YKPer/eHUIO AEeMOKPAaTUYeCKMX W MOAO0TYETHbIX
OpraHv3auui HagOMHbIX PabOTHMKOB B CTpaHax, KOTOpble MOBCEMECTHO
3aLLMLLAIOT NPpaBa HagOMHbIX pabOTHMKOB.

b. lNpoaBuKeHMA KOA/NEKTMBHONO W MOAOTYETHOrO /IMAEPCTBA JKEHLUMH B
OpraHM3auuAx HagOMHbIX pabOTHUKOB.

c. OKasaHuA NoaAep KM Y1€HCKMM OpraHusauuAm B pa3paboTke 3ddeKTUBHbIX
MeXaHMU3MOB Y/y4LLEeHUA YC/I0BUM XKU3HU U TPYAa HAJOMHbIX pabOTHUKOB.

3.5 Tam, rae permoHa/ibHble OpraHmM3aLmu eLLé He Cco34aHbl:

3.6

3.7

3.8

39

4.

a. COAeNCTBOBATb CO3/4aHUI0 TaKUX PErMoHa/IbHbIX OpraHU3aLmii.
b. okasbliBaTb NoAAEpP)KKY Y/IE€HCKUM OpraHu3auuaM B pa3paboTke 3dpPeKTUBHbIX
MEeXaHW3MOB Y/1y4LLEHWUA YC/I0BUM XKU3HU U TPYAa HaZOMHbIX pabOTHUKOB.

Mcnosb30oBaTh  CUAYy  MEXAYHAapPOAHOTO MpeACTaBUTE/NbCTBA A/A  B/AWAHUA  HA
npaBuUTe/NbCTBA U paboTogaTtesneit Ha rn106a/bHOM, perMoHa/IbHOM, HaLMOHA/IbHOM U
MECTHOM YPOBHSIX.

PaboTaTb Hag paTudukaumelnr u peanusauyuent KouseHumn MOT 177 M NOAUTUKKM B
OTHOLLEHUN HAAOMHbIX PabOTHUKOB, BK/IOYaA npumMeHeHne PekomeHgaumii MOT 184
" 204.

PaboTtaTb B mapTHepCTBe C HAWMMWM COHO3HWMKAMW — Y/I€HCKMMWM OpraHu3auuamu,
0CcobeHHO ¢ opraHusauuamn [ ceTAMM HedOpMaZbHO 3aHATLIX PabOTHWMKOB,
npodcoto3amm M KoonepaTMBamu, C Tpynnamu, OKasblBAIOWMMU MOAAEPHKKY, C
CONO3HMKaMM, He ABAAIOLMMUCA Y4/1€HCKMMU OpraHvM3aluAMM, KOrga 3TO BO3MOXKHO,
MPpU3HaBas UX po/ib U BKAAL,

Mo6uamM30BaTb U COBMECTHO MCMO/b30BaTb CpeAcTBa [ pecypchbl, ANA AOCTUNKEHUA
BblLLI€YKa3aHHbIX 3a4au.

METOAbI | AEATE/IbBHOCTb

MeTO,CI,bI 1M MeponpuATuA, 0603Ha4veHHble HUXe, NpuBeAgeHbl B Ka4ecTBe npnumepa n He

AB/AKOTCA UCHepnbiBakOWLMUMU:

4.1 OpraHusauua U [ A NnoaAeprkka KammaHui, UMerLWmx OTHOLLEHUE K HaZgOMHbIM

paboTHMKaM, BK/IOYaA KamnaHuu no patudukaumum KouseHumn MOT 177 u
MPUMEHEHUIO €€ MO/I0XKEHUMN.

4.2 I"Ipe,a,CTaB/leHme MHTEPECOB HaAOMHbIX pa6OTHVlKOB Ha MeXAYHapOA4HbIX

dopymax.
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4.4

4.5

4.6

4.7

4.8

4.9

5.

OKasaHue MOMOLWM B YKpPer/ieHUM CyLleCcTBYHOLMX PErnoHa/IbHbIX ceTen |
OpraHusauui, u nopaepxKa (GpOpPMUPOBAHUA HOBbLIX PervoHa/ibHbIX ceTen [
OpraHu3auui Tam, rae ux Her.

MpeaocTaB/NATb  Y/I€HCKMM  OPraHvM3aumMaAM BO3MOXHOCTM A4/ MpOBeAeHun
obpasoBaTe/IbHOM 1 y4ebHOM AeATEe/IbHOCTH.

OkasblBaTb nogAepXKy permoHa/ibHbIM CeTAM / OopraHM3aumAam Kak OCHOBHbIM
npoBOAHUKaM B obnactn O6y‘-leHVIFI, a TakKXe nogaepiKy B OpraHM3ayMOHHOM
Pa3BUTUN Y/TIEHCKUX opraHM3au,m7|.

3aaencTBOBaTh U NMOOLWPATL UCC/1eA0BaHNA B 06/1aCTU HAZOMHOIO TPYAQ, BKAOYAA
nccnesoBaHUA r106a/1bHbIX /1I0FMMCTUYECKUX LieNoYekK.

O6meHMBaTbCA OMbITOM | nNepeaoBbiMM  MPaKTUKAaMM U pacnpOCTPaHATb
AOCTUXKEHUA B OPraHu3aLuM HaAOMHbIX PabOTHMKOB, YCMELIHbIX KaMMaHWi,
MOAeNAX BeAeHWA MeperoBopoOB, B HOPUANYECKOM M COLMA/ZIbHOW 3alyuTe,
MApKEeTUHIOBOW U ApYyron AeATeNbHOCTU OpraHuM3auuii HagOMHbIX PabOTHMKOB,
KOTOPble MOMOratoT YAYHLLUTb YC/I0BUA XKU3HU U TPYAA HAAOMHbIX PabOTHMKOB.

MHuuMupoBaTh M BMecTe paboTaTb Hag obwMMM r106a/1bHbIMM KaMnaHuamu |
npob6sieMamn M 33agavamu, 4YTOObI MPUBHECTM U3MEHEHUA B KU3Hb Y/1EHOB
OpraHu3auuu.

Co3gaBatb  r/06asbHble  anbAHCbl ¢ npodcoto3amu,  KoonepaTvBamu,
NOAAEPKMBAOWMMU  OpPraHM3aLmMAMK B APYrMX CEKTOpax, B OCOBEHHOCTU ¢
OpraHu3auuAMU paboTHUKOB-MUIPAHTOB, }eHLLMH U PpabOTHUKOB HeGOpPMa/IbHOrO
CeKTOpa SKOHOMMKM.

Y1EHCKHUE OPFAHU3AL U

5.1 Y40B/NeTBOPAWOLME KPUTEPUAM OpraHusauuu, degepaumu, accoumaumu, CeTU WU  a/bAHCHI

HaAOMHbIX pabOTHUKOB BO BCEX CTpPaHax MUpa, paboTatolime Ha MECTHOM U Ha HALMOHa/bHOM
YypOBHAX, MOryT BcTynatb B HomeNet International v nosyunTb no/Hble NpeAcTaBUTE/IbCKUE
npasa, Npu yC/I0BUM, YTO OHU yA0B/AETBOPAIOT TpeboBaHUAM nyHKTa 5.2 (a) - () u 5.3 (a) - (h),
NpuBEAEHHbIM HUXKE.

5.2 Y4,0BNETBOPAIOLLME KPUTEPUAM HALMOHA/IbHbIE OpraHM3aLuu:

a. [lemoKpaTHMyecKre, MnoAOTYETHbIE, OCHOBAHHbIE HA Y/IEHCTBE OpraHuW3aumu
HaZAOMHbIX PABOTHUKOB, BK/KOYasAs NMPOPCOHO3bl, KOOMEpaTMBbl, ACCOLMALMU,
rpynnbl  B3aMMOMOMOLLM, @ TaKXKe KOMMAHUU HAAOMHbIX pPabOTHMKOB,
HaxoaALmMeca B COOCTBEHHOCTU NPOMU3BOAUTE/EN, UU



b. ,ﬂ,eMOKpaTM‘-leCKVIe, HOAOT‘-IéTHbIe, OCHOBAHHbIE€ Ha 4/1€HCTBE qJe,a,epau,MM, cetu
usnu aZibAHCbI HAAOMHbIX pa6OTHMKOB, usnu

C. MexoTpac/eBble OpraHu3auum, OCHOBaHHbIE Ha Y/IEHCTBE, B KOTOPbIX COCTOAT
HagOMHble pabOTHMKHM, MPU YC/I0BUK, 4TO BCTyn/eHne B HomeNet International
OyaeT OCHOBAHO TO/IbKO Ha KO/MYeCTBE HAAOMHbIX PAabOOTHMKOB B Y/1€HCKOM
opraHu3sauuu, a npeactaButenbctBo B HomeNet International 6yaeTt To/1bK0 OT
CeKLUU HAZOMHbIX pabOTHUKOB.

5.3 Bce Bbllenepeync/eHHble NOTeHLMa/IbHblE Y/IeHCKMe opraHu3auum (nyHKTa 5.2a -

C) TaK»Ke AO/IKHbl YA0B/ETBOPATL C/1eAYOLLMM KPUTEPUAM:

a. /Inbo ObITb 3aperncTpMpoBaHHbIMM B Ka4vecCTBe 4Y/I€HCKOW OpraHusauuu
HagOMHbIX PaboOTHMKOB, /MO0 GYHKUMOHMPOBATb B Ka4yecTBe TaKOBOM, MU
BbINO/IHATb YC/I0BUA, U3/10XKeHHble HWUKe B nyHKTax ¢ (b) 1 o (h)

b. PaboTaTb Ha MECTHOM M [ UM HALMOHA/ILHOM [ CTPAHOBOM YPOBHe

C. MmeTb nucbMeHHbINM ycTaB [ npaBuia

d. MmeTb noaTBEpKAEHME TOrO, YTO PYKOBOAALLMIM OpraH u3bupaerca 41eHamm —

HagOMHbIMKW PaboTHMKaMM
e. Bectu perynapHyto pUHAHCOBYIO OTYETHOCTb
f. BbITb HE3aBUCMMbBIMKW OT MOAUTUHECKUX U | UIN PENUTMO3HBIX OpraHu3auui, a
Take oT pabotoaarenen
g. HacuutbiBaTh Kak MMHMMYM (50) Y4/I€HOB — HagOMHbIX PabOTHUKOB, UK Ke
HacYMTbIBaTb MWMHUMA/IBHOE YUC/IO Y/I€HOB, YCTAHOB/IEHHOE pPervoHa/IbHbIMM
OpraHamu, ¢ KOTOPbIMU OHU CBA3aHbl, B 3aBUCUMOCTU OT TOrO, KAKOM IMMUT B0/1bLLe
h. BxoguTb B COOTBETCTBYIOLLYIO PErMOHa/IbHYO CeTb [ OpraHM3aLmio Tam, rae oHa
cyliecTByerT.

5.3 [Mpoueaypa BcTynaeHua: OpraHusauuu, Kenawowme BCTynuTb B HomeNet
International, 40/HbI 3aN0/HUTL 3aABKY YCTAHOB/IEHHOrO 06pasLa, NpMKpenus
K Helt Tpebyemble 4OKYMEHTbI, M NOAATb UX B COOTBETCTBYIOLLLYHO PErMOHA/IbHYIO
ceTb | opraHuzaumio. MNocneaHsaa nepewnért 3T AOKYMeHTbl, f06aBMB CBOM
NpUMeYaHuA U pekoMeHAauun, B MCNOAHUTENIbHBIA KOMUTET, KOTOPbIK MMeeT
NnpaBo yTBEPAUTb /N OTK/IOHUTL 3aABKY.

5.4 Mpouegypa Bbixoga: Y/1€HCKAA OpraHv3auuA, >Ke/lawliada MpeKkpaTUTb CBOe
Y/IEHCTBO, AO/KHA nNoaatb B MCNO/HUTE/IbHBIM  KOMWMTET  MUCbMEHHOE
yBegoM/1eHne 06 3TOM 3a OAMH MecsAl, MO UCTEYEHUM KOTOPOro eé 4/eHCTBO
BypaeT npekpalleHo.



5.5 lMpuocTaHOBKa M npeKpalieHne uneHCTBa: MCno/HuTenbHbIM KomuTter mmeer
npaBO MPUOCTAHOBUTb, @ KOHrpecc — MCKAYUTL OpraHM3auuilo — 3a AEeNCTBuUA,
npoTuBopeYalyme YcraBy, U [ uav uHtepecam HomeNet International u / nam 3a 1o,
4YTO OHa 60/blle He COOTBETCTBYET KpPUTEpPUAM Y/AeHCTBa. [lepes nMpUHATMEM
Ntoboro pelueHma g0/1KHO BbITb NPOBEAEHO CAyLlaHWe MO AaHHOM OpraHM3auuu.
McnonHuTeIbHBIM KOMUTET A0/1KeH onpeae/iMTb NpoLeaypy Takoro CayLaHus.

6 YI1EHCKUE B3HOCbI

6.1 YneHckune opraHmsauum HomeNet International naaTAT BCTynuUTE/IbHBIN B3HOC Mpu
BXO/,EHUMN U eXerogHblil 41eHCKMUI B3HOC B MepBbli KBApTas C/1e4yoLLero roaa.
EXXerogHblit 41€HCKMIA B3HOC A0/1XKEH BbIN/Ia4MBATLCA B MEPBbIM KBAPTaa KaXAo0ro

roaa.

6.2 MCno/HUTE/IbHBIM KOMWUTET onpege/iAeT pasmep BCTYNMUTE/NbHOrO B3HOCA Moc/ie
MpOBeAEHUsA KOHCY/IbTaUMM C Y/1€HCKMMWM OpraHusauusaMu, a 3TO peLueHue
yTBEp»KAaeTcA Ha ceaytolem KoHrpecce.

6.3 Ecam opraHusaumsa 60s1ee OAHOro roga He BbiM/a4MBaeT CBOWM B3HOCHI 6He3
paspelueHna McnoiHUMTe/IbHOrO KOMMUTETA, OHA TepAeT CBOM Nnpasa U NpuBU/IErnm
B HomeNet International. Ecan opranmnsauua 6on1ee AByx /Ne€T He Bbin/iavuBaeT
B3HOCOB, OHa CYMTAETCA YyTPaTUBLLEN CBOE Y/1eHCTBO.

7 OPIrAHU3ALMNOHHDIE CTPYKTYPbI
CTpykTypa HomeNet International BkatovaeT B ceba creaytolyme opratb:
a. KoHrpecc
b. WcnonHuTenbHbI KOMUTET
c. CekpetapuaT (MexKayHapoAHbIi KOOPAMHATOP U NMEepPCOHan)

8KOHIPECC

8.1. HacToTta npoBegeHua KoHrpecca: KoOHrpecc — BbICLLUMIM OPraH NPUHATUA peLleHui
cetn HomeNet International, oH npoBOANTLCA KaxAble YeTblpe roaa.
BHeouepegHble KoOHrpeccbl MOryT CO3bIBaTbCA pelleHnem MCnoAHUTEeNbHOro
KOMWUTETa WAM NO 3anpocy OO/bLIMHCTBA Y/1I€6HCKMX OPraHu3auui, C y4eTom

$MHAHCOBbIX NOC/1EACTBUN.

8.2. UcnosHUTe/IbHbIK KOMUTET MPUHUMaAET pelleHue O AaTe, MecTe MNpoBeaeHus,
noBecTKe u npoueaypax KoHrpecca, npvHMMasa BO BHMMaHue peKOMeHAauun
Y/IEHCKMX OpraHM3aLuin, M yBeaoM/AeT B MMCbMeEHHOM ¢dopme 0 co3biBe KoHrpecca
He Mo34Hee YeM 3a YeTblpe MecALa 40 ero NpoBeseHuA.

8.3. CoctaB KoHrpecca: KoHrpecc coctouT us



a. McnosHuTeNbHOro KomuTeTa, BK/oYawowero [lpesvgeHTta, Buue-llpe3snaeHTa,
KasHaven, u MexgyHapogHOro KoopguHatopa (8 cuay 3aHumdemol um
00/1MHOCMU), KaK 4eTa/lbHO OMMCAHO B MyHKTE 9.2. B NoAnyHKTax ¢ (a) no ().

b. KosnuecTBo peneratoB OT Y/I€HCKMX OpPraHu3aumii OCHOBAHO HAa MX YUC/I@HHOCTMW.
fleneratbl MMeIOT NPaBO BbICTYNaTb M ro/n0coBaTb. KonnyecTBo generatos Oyaer
onpeaenATbCA c1eayoLWmnm obpasom:

i) Y21eHCKMe opraHu3auum, HAaCUUTBIBAKOLLME 50-500 Y4/1EHOB, MMEHT NPaBO Ha OA4HOrO
Aenerara.

i) YneHCcKkuMe opraHu3auuM, HaCHMUTLIBaKOLLME 501-1000 Y/IEHOB, UMEIOT NMPABO Ha ABYX
Ae/eraTos.

iii) Y/71eHCKMe opraHM3aLmu, HacuuTbiBatoLLMe 6o/1ee 1000 Y4/1eHOB, UMEIOT NMPaBO Ha Tpex
AeneraTos.

c. byayT npeactaBieHbl NATb 3/1€KTOpa/bHbIX pernoHoB: Adpwuka, BoctoyHasa Espona /
UeHTpanbHaa AsuA, /laTuHCKaAa AmepuKa, HOxHaAa AsuA, u HOro-BoctoyHaa AsuA.
PernoHasibHble KOOpAUHATOPbI (UK Ke NpeACTaBUTE/IM PErnoHa, €C/IM KOOPAMHATOPSI
ellé He Ha3HayeHbl) MMET MNpaBO MpUHUMATbL YyvacTMe B KoHrpecce, 4TOOGbI
npeAcTaB/ATb TOYKY 3PeHUA pernoHa. Y HUX eCTb fnpaBa BbICTynaTb, HO HET npas
r0/10COBaThb.

d. YneHbl nepcoHasa UMeNT MpaBO MNPUCYTCTBOBaTb HA KoHrpecce no peLueHuto
MCnonHUTEe/IbHOro KoMUTETA M BYAYT UMETH TO/IbKO NMPABO Ha BbICTYM/IEHKE.

e. OpraHusauum, He OCHOBaHHbIE Ha Y/1eHCTBe, paboTaroLwme ¢ Ha4O0MHbIMU PabOTHUKAMM,
W APYrue COK3HUKM, MOTYT NPUr/AaWaThcA MCNoNHUTE/IbHBIM KOMUTETOM /15 Y4acTuA B
KayecTBe HabatogaTenei.

8.4. TpeboBaHuA K gesneratam: TO/IbKO Y/I€HCKME OpraHU3aLmm, He UMetoLLMe 3a40/1KEHHOCTH
MO Y4/IeHCKMM B3HOCAM, MMEIOT MPAaBO Ha MO/IHble NpeAcTaBUTe/IbCKMe NpaBa B KoHrpecce, a
pasMep Ae/seraummM 3aBUCUT OT KO/IMHECTBA YYACTHWMKOB, 3@ KOTOPbIX OblAM yr/iayeHsbl
4/IeHCKME B3HOCHI B NMpeablAyL Ui roa.

8.5. KomuteT no npoBepke MNO/IHOMOYMIA: MCMO/IHUTE/IbHBIM KOMMTET HasHavaeT
KomuTeT no npoBepKe Mo/ HOMOUUIA, KOTOPbIV OyaeT yTBepKAaTb UM OTK/IOHATD
MO/IHOMOYMA AeNeraTos.

8.6. U3bupaTe/IbHbI KOMUTET: MCMONHUTE/IbHBINM KOMUTET Ha3HavaeT M36upaTte /ibHblii
KOMUTET, KOTOpbIM OyaeT oOCywecTBAATb Hag30p 3a Bblbopamu  Y/1eHOB
McnonHUTeIbHOro KoMuTeTa.



8.7. KBopym: Keopym KoHrpecca - 40% oT obuiero 4ucaa pgeneratoB, KOTOpble

8.8.

8.9.

BbINO/IHNW/IN BCE Tpe6OBaHVIFI ANA NpeACTaBUTE/NbCTBA. Ecim B TeyeHue ABaguaTtu

4yeTblpéX YacoB C MOMEHTa, YCTaHOB/IEHHOrO A/1A TnpoBegeHuA KoHrpecca,

KBOpyMa He 6yaeT, KoHrpecc byseT nepeHeceH B Takoe MeCTO U BpeMs, KOTopble
6yAyT onpegeneHbl peLieHrem MCnosHUTEIbHOrO KOMUTETa.

®yHKumnKn KoHrpecca: PyHKUMKM KOHrpecca BKAKOYAIOT:

a.
b.
C.

PaccmoTpeHnune v yTBepKaeHue ot4étoB OoT CekpeTapmara u [pe3sungeHTa.

PaccmoTpeHue n yTBepKaeHne GUHAHCOBbIX OTYETOB.
MpoBegeHne BbIGOPOB MCNONHWUTE/IBHONO KOMWTETA, BK/IKOYaA A0/1)KHOCTHbIX
/ML, B COCTaB KOTOpbIX BXxoaAaT [lpe3ngeHT, Buue-Npe3sugeHT, KasHayven wu
MexayHapogHbii KoopauHatop. B coctaB McnonHUTe/nbHOrO KomuTeTa U
AO/IMKHOCTHBIX /UL, AO/IXHbI BXOAUTb KaK MUHUMYM 75% KEHLLUH.

[puHATHE, BHECEHME NOMNPaBOK 1 A0MNO/IHEHWe YcTaBa.

e. PeweHna o noantuke u pe3oaymnax, nogaBaemMbiX Y1€HCKUMU OpraHM3alMammn

UAn UCnoNHUTEIbHBIM KOMUTETOM.
Apyrve BOnpochbl, yTBepKaeHHble MCroNHUTEe/IbHbIM KOMUTETOM.

MpuHATHE pelueHuit: PelleHus MPUHMMAIOTCA KOHCEHCYCOM WM, eC/u
KOHCeHCyca HeT, 60/bMHCTBOM ro/10coB (50%+1 AeneraTt, UMeLWuii NpaBo
ro/10ca), 3a UCK/IDYEHNEM MOMNPABOK K YCTaBy, 417 KOTOPbIX TPebyroTCA rosoca
75% fen1eraToB, UMEKLWUX NPaBo ro/10ca.

8.10 Bbibopbl: leneratbl, NpUCyTCTBYOLME HA KOHrpecce, yTBepKaéHHble KomuTeTOM

no npoBepKe MO/IHOMOYMI, UMEIT NpaBo rosoca. OpraHusaumu, KoTopble no
YBa)XUTe/IbHbIM MPUYMHAM HE MOFYT MpUC/IaTb npescTaBuTesienn Ha KoHrpecc,
MMeT npaBO nepegaTb MPaBO WCMO/b30BaTb CBOWM [0/10Ca  APYrMM
OpraHu3auuaMm, npeAcTaB/eHHbIM Ha KoHrpecce, nogaB paspelueHne Ha Takoe
NMpeACTaBUTE/IbCTBO B KOMWUTET MO NpoBepKe MO/NHOMOYUIA B MUCbMEHHOM
BMAe. BblbOpbl MpoBOAATCA B COOTBETCTBMM C MyHKTOM 9.3 YcCTaBa, U B
COOTBETCTBUM  C  A3A/IbHEWLIMMU  AOMO/HUTE/IbHBIMKU  M3OUpaTe/IbHbIMM
npoueaypamu, MpUHATBIMKU MCMOHUTE/IbHBIM KOMUTETOM.

9. UCMONHUTE/IbHbIM KOMUTET
9.1. YnpaBneHne HomeNet International Bo3naraetca Ha UcnosHWTEIbHBINM KOMUTET,

KOTOPbIV MPU3BaH BbINO/NHATL peLleHnA KoHrpecca.

9.2 CoctaB MUCNOAHUTE/NIbHOrO KOMMTETa: MCMO/NHUTE/bHbIM KOMWMTET COCTOUT U3

a.

C1eAYOLMX /INLL:

Mo ABa MNpeAacTaBUTENA OT KaxXgoro m3 nAtTu Vl36VIpaTe/'IbelX perMoHoB,

cornacoBaHHbIX YA€HCKMMM  OpraHMsaymuAmMM 3TOro pernoHa, U3 YHAE€HCKUX



OpraHv3auuii permMoHa, YyTBepKaeHHbIX KOHrpeccom, B YMC/I0 KOTOPbIX BXOAAT
BblOpaHHble [0/I)KHOCTHbIE /InLa:
Mpe3naeHT, BULLe-NPE3UAEHT U KazHavew.

b. MNpeanoytuTenbHo, 4TOGLI ABa, HO HE MeHee OAHOro npeAcTaBUTENIA U3
Ka*Ka,0ro n3bupaTenbHOro permoHa 40/13KHbl ObITb KEeHLMHaMMU.

C. MexayHapoaHbii KoopauHaTop (8 cuay 3aHUMAemMOoU UM 00IMCHOCMU).

d. PernoHasbHble KOOpAMHATOpbl (MAM TMNpPeACTaBUTENM U3  peruoHa, rae
KOOpAMHATOpa euLé HeT) MMEKT MpaBO Y4acTBOBaTb B MCMO/HUTENbHOM
KomMuTeTe, 4TOObl MpeAcCTaB/ATb TOYKY 3PEHUA pernoHa. Y HWUX eCTb TO/IbKO
MpaBo BbICTYNATb.

9.3. Bbibopbl Ucno/siHMTE/IBHOrO KOMUTETA
a. YneHbl UCcno/HUTE/ILHOIO KOMUTETA U3 PErMOHOB
(i) Nepes KoHrpeccom usneHckue opraHusaumu HomeNet International B
Ka)KAoM un3bupaTe/sbHOM pernmoHe COr/iacytoT KaHAMAATYPbl ABYX CBOMX
npeacraBuTenen AnA yd4actmua B MCNOAHUTE/IbHOM KOMUTETE B COOTBETCTBUM C
npoueaypou, yCTaHOB/I€HHOM MCNOAHUTE/IbHbIM KOMUTETOM.

(i) MU36upaTenbHbI KOMMTET, Ha3HAYeHHbIM MCMOAHUTE/IbHBIM KOMUTETOM,
TLLATE/IbHO M3yYaeT KaHAMAATYpbl, YTOObI ybeanuTbCa, HTO OHM COOTBETCTBYIOT
TpeboBaHUAM.

(iii) YneHbl WMCNOAHUTENBHOrO KOMUTETa, PEeKOMEH/OBAHHble PerMoHamu,
yTBEpxAatoTcA KoHrpeccom mno npoueaype, onpegeneHHon M3bupaTe/ibHbim
KOMMUTETOM, B COOTBETCTBUM C MYHKTOM 9.3 (C) HUKe.

(iv) Ecm pgo KoHrpecca He 6yAeT AOCTUrHYT KOHCEHCYC MO PErMoHa/IbHbIM
KaHAMAATYpaMm, pelueHune npuHumaeTca  60/IbLUMHCTBOM  [O/10COB
aKKpeAWUTOBaHHbIX pernoHa/bHbIX aeneratoB (50%+1) BO Bpems KoHrpecca.
Ecam cpean generatoB He OyaeT 60/bLUMHCTBA, TO BOMNPOC OyAeT BblHECEH Ha
KoHrpecc gnsa NpuHATMA peLlueHna KOHCEHCYCOM WU H60/1IbLUIMHCTBOM F0/10COB
(50%+1).

b. flonxKHOCTHBIE IMUA
(i) Nepea KoHrpeccom MUCnonHUTE/IbHBIA KOMUTET OOBABAAET O BblABUNKEHUM
KaHAMAATOB Ha A0/IKHOCTb MexayHapogHoro KoopguHatopa (OH [ oHa
MOXET U He COCTOATb B Y/IEHCKOW OpraHu3auum). 3asiBKa HA BblgBUMKEHUE



9.4

9.5

9.6

KaHAMAATYP AO/I)KHA HAMNpPaBAATbLCA B MMCbMEHHOM BUAE MO YTBEPKAEHHOM
dopme Ha nmsa lNpe3ngeHTa HapAAY C IMYHOM XapaKTEePUCTUKOM KaHaMaaTa
Y U3/10’)KEHMeM MOTUBOB.

(ii) Mocne Toro, Kak KoHrpecc yTBepAMT 4/1eHOB MCNONHUTE/IbHOrO KOMUTETA,
BblABMIratOTCA KaHAMAATYPbI Ha A0/1KHOCTH [pe3naeHTa, Buue-npesngeHTa
1 KasHa4veA 13 uncsa 10 ero n3bpaHHbIX Y4/1€HOB. 3aABKU HA UX BbiABUXKEHNE
HamnpaB/AKTCA B MUCbMEHHOM BMAE TNO YCTAaHOB/AEHHOM ¢opme B
N36upaTenbHbli KOMUTET.

(iiif) Tpu Ao/mKkHOCTHBIX Anua (Mpe3unaeHT, Buue-npesnaeHT, KasHaveit) g0/1KHbl
6bITb M3 TPeX pas/IMYHbIX PErMOHOB.

(iv)  M3bupaTenbHbli KOMUTET, KOTOpbI Ha3HavyaeTcA WCno/HUTE/IbHbIM
KOMWUTETOM, AO0/DKEH TWATe/IbHO M3YYUTb KaHAMAATYpbl, YTOObl ybeanTbcs,
YTO OHM COOTBETCTBYOT TpeboBaHWAM, W COr/1acoBbIBAeT Mpoueaypy
npoBe/eHWA BbIOOPOB, B COOTBETCTBUM C MYHKTOM 9.3 (C) HUXKe.

c. NMpoueagypa BbIGOpPOB. EC/iM Ha KaKyto-1MO0 A0/1KHOCTL ByaeT BblgBUHYTO
byaetr 60see ogHOW KaHaWMAATypbl, BblbOpbl OyAyT MPOBOAMTHLCA TaMHbLIM
ro/0COBaHMEM BCemMUu pesieraTamu KoHrpecca ¢ npaBom rosoca (BK/AKOYas
YNO/IHOMOYEHHbIX FO/10COBATb 3@ OTCYTCTBYHOLLMX), @ UX NMpoBeseHueM ByaeT

3aHMMaTbCA M36upaTe/ibHbI KOMUTET.

Cpok no/sHoMouYMi UcnosHuTeNbHOro Komurteta: CpoK MO/IHOMOYMI Y/1eHOB
Mcno/HUTEeIbHOrO KOMUTETa COCTaB/AeT 4eTblpe roga. OHM moryT ObiTb
nepensbpaHbl TO/IbKO eLLé Ha OAMH YeTbIPEX/IETHUI CPOK.

OT1cTaBKa 4/1eHOB UCNO/IHUTE/IbHOIrO KOMMUTETA: eC1n Y/1eH MCno/IHUTeIbHOro
KOMUTETa YUAET B OTCTaBKY [ C/IOMWUT MO/NHOMOYMA WMAM OyaeT OTO3BaH Mo
nobon npuumHe, MCNONHUTEIbHBIM KOMUTET HA3HAYUMT eMy 3aMeHy M3 4Yuc/ia
Y/IeHOB OpPraHu3auMii TOrO e pPerMoHa, KOTOPbIM OH NpeAcTaB/A/, C Y4ETOM
MHEHWI Y1@HCKMX OpraHM3aLlmi A4aHHOrO permoHa.

3aceganna MHUcnosHutenbHoro Komuteta: 3acegaHusa WUcCno/sHUTE/IbHOro
KOMUTETA A0/1KHbl MPOBOANTLCA KaK MUHUMYM ABaXKAbl B rOf, Kak B O4HOM, TaK
M C WCMNO/b30BaHMEM 3/1€KTPOHHbIX CpeaACTB KOMMYHMKaumm ¢opmax. B
A0Mo/IHEHWE K 3TOMY? [o/mkHocTHble auua (MpesugeHT, Buue-npesungeHT u
KasHaueil) u MeKayHapOaHbIi KOOPAMHATOP AO0/IKHbI COBUpaTbCA KaK
MWHUMYM fBaX /bl B rog,.
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9.7 KaneHgapb 3aceganuii: [ocne KOHCYy/AbTaumii C [ O/IKHOCTHBIMU /IMLAMMU
MeKAyHapOAHbIM  KOOPAMHATOP  M3BellaeT 4/1eHOB  MCMO/HUTENbHOMO
KOMUTETa B MUCbMEHHOM BUAE O 3acesaHuU U ero NoBeCTKe Kak MUHUMYM 33
ABe Heae/M A0 AATbl 3aceaHus.

9.8 KBopym: KBOpyM 3acesaHuii — 40%+141eH MCNOAHUTE/IbBHOrO KOMUTETA.

9.9 06A3aHHOCTU U NO/NHOMOYMA UCNO/NHUTE/ILHOIO KOMUTETA: MCNO/NHUTE/IbHbIN
KomMuTeT 0b6/1agaeT ceayoLlmnMm 06A3aHHOCTAMM U MO/ITHOMOUYUAMMU:
a. lMpuaepxkmBatbca YcTaBa M cnocobCTBOBATL A0CTUXEHMIO 3aaa4 HomeNet
International.
b. OtcnexmBaTtbh M CNOCOHBCTBOBATL BHEAPEHMIO Pe30/IOLMIA, CTPATErnyeckmnx
M/1IAHOB U MO/IUTUK, MPUHATbIX KOHrpeccom.
ObecneuynBaTb Hag/sexKallyto paboTy nepcoHana n Cekpetapuara.
YTBepXaaTb GMHAHCOBbIE OTYETHI U BLOAKETDI.
CornacoBbIBaTh Y/1€HCKUE B3HOChI M USMEHEHUA B HUX.

oD oa n

PaccmaTtpuBaTb npea/soXKeHus, MnogaHHble Y/1€HCKUMW OpraHu3aumamMu, u
MPMHMMATb peLleHUA MO HeOoT/OXKHbIM npobsemam M BOMpocam,
Kacatowmmca HomeNet International.

g. OpraHu3osbiBaTb KOHrpeccsl.

5

[lenernposaTb 334a4M Y/1€HaM NepCcoHasa U NOAKOMUTETaM.

i. CornacoBbIBaTb Y4/1€HCTBO OpPraHM3aLMii U NPUOCTAHOB/IEHUE Y/IeHCTBA.

j. MNpuHumaTtb npaBuaa w  paboume npoueaypbl aAnAa obecnevyeHus
b6ecnepeboriHoro dpyHkumoHnposaHua HomeNet International.

k. B cay4ae 4pesBblMAMHOM CUTYaUUU WAM  3HAYUTE/IbHBIX  U3MEHeHWM

06CcT0ATE/NILCTB  MICMOAHUTENBHBIA KOMUTET MMeEeT MpaBO Mpes/oXnUTb

MompaBKM K YCTaBy M nepegaTb MX Yepe3 3/IeKTPOHHble CpeAcTBa

KOMMYHMKaLMU  Y/€HCKMM OpraHv3aumam. /1A MNpUHATUA MOMpPaBKM

TpebyeTcA cornacue 75% Y/NE€HCKUX OpraHu3auui, COr/lacHbIX C TaKUMMU

M3MEHEHUAMM; U3MEHEHUA AO0/KHbl OblTb YTBEPXKAEHbl C/eAYoLWUM

KoHrpeccom.

9.10 lMpuHATHE peLleHunid: PelleHna NPUHUMAKOTCA KOHCEHCYCOM W/, NPU OTCYTCTBUM
TaKoOBOro, 60/IbLUIMHCTBOM r0/10COB (50%+1).

10. AO/TKHOCTHbBIE /IMLA

10.1 [pe3ungeHT:
KoHrpecc usbupaet lNpesungeHTa B COOTBETCTBUM C NyHKTOM 9.3 (b) u () Bbiwwe,
M3 u4Mcaa 10 UM36paHHbIX  Y/1€HOB  MCMOAHUTE/IbHOrO  KOMMTETa, Ha
4eTbIpEX/IETHUIM CPOK, KOTOPbIM MOXKET BbITb MPOA/IEH TO/ILKO OAMH pas NyTéMm
BbIOOPOB — eLé Ha YeTblpe roga. Ecam MpesnaeHT C/103KUT NOAHOMOYMA [ YUAET
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B OTCTaBKy, Wiu OyaeT OTO3BaH C Mpe3uaeHTCKOM ao/mkHocTM HomeNet
International no KakoW-1M60 npuyMHe, AaA ero 3ameHbl MCMo/HUTE/IbHbIN
KOMWTET A,0/13KeH Ha3Ha4YuTb Buue-npesngeHTa Ha 40/KHOCTL [pe3ngeHTa.

lpe3ungeHT:
a. llpeagcegatenbcTtByer Ha KoHrpecce u 3acegaHuAx Mcno/HUTENbHOro
KOMMUTETa U COOTBETCTBYIOLLUX MOAKOMUTETOB.

b. MpeactaBnaer HomeNet International Ha 3acegaHuAx, KoHrpeccax
Y/IEHCKMX OpraHuW3auui, permoHasibHbIX OpraHu3auMii U OpraHu3auum, He
BxogAwmx B HomeNet International.

C. WcnonHaetr 06A3aHHOCTM, BO3/10)KEHHble Ha Hero | Heé KoHrpeccom w
NcnoHUTe/IbHbIM KOMUTETOM.

10.2 Buue-npe3snaeHT:

KoHrpecc usbupaet Buue-npesngeHTa B COOTBETCTBUM € NyHKTOM 9.3 (b) u (c)
BbllLe, U3 4yMcaa 10 u3bpaHHbIX Y41eHOB MCNo/HUTe/IbHOro KOMUTEeTa, Ha OAMH
4yeTbIpEX/IETHUI CPOK, KOTOPbI MOXeT OblTb NPOA/IEH TO/IbKO OAMH pa3 NyTém
BbIOOpPOB — elé Ha YyeTblpe roga. B otcytctBue MpesungeHTa, uam no ero [ eé
nopy4eHuto, Buue-npesngeHT wmcnoaHsaeT obAsaHHocTM [lpesupgeHTa. Ecam
Buue-npesnaeHT C/I0KUT MO/NHOMOYMA WAM yWaeT B OTCTaBKy, uau bOyger
OTO3BaH MO KaKoW-1Mb0o npuynHe, MCNO/NHUTE/NbHBIA KOMUTET HA3HA4uT
APYroro Buue-npesugeHTa 13 4ncaa 41eHoB MCno/HUTEIbHOrO KOMUTETA.

10.3 KasHaueit:

KoHrpecc n3bupaet KasHayes, B cooTBeTCTBMU C NyHKTOM 9.3 (b) 1 (C) BbILLe,
M3 4ncaa 10 M36paHHbIX 4Y/1eHOB MCMOAHUTE/IBHOrO KOMUTETa, Ha OAMH
4eTbIpEX/IETHUI CPOK, KOTOPbIM MOXeT ObITb NPOA/IEH TO/IbKO OAMH pa3 NyTém
BbIOOpPOB — eLé Ha YeTbipe roga.

KasHayei, B coTpyaHM4ecTBe ¢ MexXayHapOoAHbIM KOOPAUHATOPOM:

a. [lpepcTaBaseT nNo/nyrogoBoOW M roAoBoOM GUHAHCOBbIE OTYETHI U MPOEKTHI

6rogkeTa MCcnoAHUTENIbHOMY KOMUTETY.

b. OTtBeyvaeT 3a 0becrneyeHne BegeHUA CHETOB U AOKYMEHTAL MW,

c. OcyuwecTnAeT Hag30p 3a aygmutom cdetoB HomeNet International.

10.4 OTCcTpaHeHUe [L0/KHOCTHBIX /UL, OT AO/IKHOCTU

12



Mpe3ngeHT, Buue-npesnaeHT u KasHauewn 40/1KHbl 0CBOBOAUTL 4,0/1XKHOCTb NpU

nobom 13 cregyronmx 06CToOATENbCTB:

a. lpwu oTcTaBKe, NPUOCTAHOBKE MO/HOMOYMM UM UCKAOYEeHUN M3 HomeNet
International nan n3 A6OM ee YNEHCKMX OpraHu3aumi Uan no npuymHe
MPUOCTAHOBKU MO/IHOMOYMM WAM  OTCTPAHEHMA OT AO/KHOCTM 33
HeHag/1exxallee BbINO/HEHME CBOMX OOA3AHHOCTEM, MO pPEeLUEeHUIO ABYX
TpeTer ronocoB 6O0/bLUIMHCTBA Y41€HOB M CMO/IHUTE/IbHOrO KOMUTETA

b. TMpu nponycke Tpéx noapas 3acegaHuit McnonHUTENbHOrO KoMuTeTa 6e3
pa3spelueHusa Mcno/IHUTEe/IbHOro KoMuTeTa.

C. DTV peLueHuA A0/1XKHbl OyAyT yTBepXKAaTbhCA Ha cieaytowem KoHrpecce,
WA Ha BHeovyepegHom KoHrpecce, CO3BaHHOM Ha YC/I0BUAX, YKa3aHHbIX B MYHKTe
8.1. BblLLE.

10.5 MexXAyHapOoAHbI KOOpPAUHATOP:

Ha nepBblit CPOK MO/HOMOYMM MeXAYyHapOAHbIM KOOPAMHATOP Ha3Ha4daeTcA
BpemeHHOM MexayHapogHoi Pabodert I'pynnoi, u ytBepxpaaetca KoHrpeccom.
Bnocneacteumn KoHrpecc usbupaetr MexAyHapOAHOrO KOOPAMHATOPA Ha OAMH
4yeTbIpéX/NIeTHUI CPOK, C TMpaBOM nepeusbpaHnAa TONbKO ewé Ha OAMuH
4yeTbIpéX/NIeTHUIN  CPOK. KoopAuHATOp AB/AETCA OM/a4YMBaeMblM  LUTATHbIM
COTPYAHUMKOM. [0 cBOEMY C1y@webHOMY NOo/0MeHUI0 OH [ OHa ByaeT Yn1eHOM Bcex
MeXAYHapoaHbix  KomuTeTOoB  HomeNet. MexayHapogHbli  KOOpAUHATOP
nogot4éteH McnonHWTe/IbBHOMY KOMWUTETY U OyaeT TeCcHO COTpyAHuYaTb C
A,0/KHOCTHBIMU /IMLLAMU A/19 peann3auum peLleHuii U naaHoB KoHrpecca. OH [ oHa
oTBeYaert 3a:

a. PykoBogctBo CekpeTapuaTom M 3a OnepaTMBHOE BbINO/HEHME paboTbl B

COOTBETCTBUMM C Ppe30/IouMAMU U AUPEKTMBAMU  MCNO/NHUTE/IbHOrO
KomMuTeTa u KoHrpeccos.

b. MoaroToBKy 1 co3biB coBelaHunini HNI, B KOHCy/ibTaumm ¢ MCnosHUTE/IbHBIM

KOMUTETOM.

c. BegeHne wu pacnpocTpaHeHue nNpPOTOKO/0B KoHrpecca, 3acesaHwui
McnosHuTenbHOro KomuTeTa, M obecnedyeHne 3dPeKTUBHOM CBA3N C
4/1@HCKMMM OpraHM3aLuaAMM.

d. ObecneyeHve paboTbl KOMMETEHTHOrO MEPCOHaZNa, U TaKXKe OKa3aHue

APYroi NMomoLLM, KOTopasa MoOXeT NoTpeboBaTbCA, MPU YC/I0BUU HA/IMYUA
dUHAHCOBBIX CpeacTB.
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e. ®uHaHcoBoe ynpasneHne HomeNet International coBmecTHO ¢ KasHaveem,
BK/IOYAA MpeAcTaB/ieHMe rogoBoro puHAHCOBOro OTH4ETAa M MpOEeKTa
6rogKeTa Ha paccmMoTpeHue  MCNno/HUTEe/IbHOrO KOMUTETa; BegeHue
B6yxranTepcKmx 3anuncen U KHUr 4414 Lenen ayguTa.

f. MexayHapoaHbli KOOpAMHATOpP MMeeT npaBo npeacTaBnATb HomeNet

International Ha coBellaHmAx n KoHrpeccax ee Y/leHCKMX OpraHu3auum u
APYTUX OPraHn3aLuni.

11. PETMOHA/IbHbIE CETU [ OPTAHU3ALUU

1.1

11.3.

PeroHanbHble ceTM | OpraHM3aumMM COCTOAT M3 OpraHv3aumii HagOMHbIX
pPabOTHUKOB B KaXKAOM M3 MATU 3/1€KTOPa/IbHbIX pernoHoB: AdpurKa, BocToyHan
EBpona /| LUeHTpanbHaa A3uA, /laTuHcKaa Amepwuka, HOxHaa AsmAa
tOro-Bocto4Hasa Asus.

He3aBMCMMO OT CBOEro HopUANHECKOro nav opuLmasibHOro CTaTyca, OHU UMEKOT
NpaBoO Ha nNpeacCTaBUTE/IbCTBO B OPraHU3aLMOHHbIX CTPYKTypax HomeNet
International B kKayecTBe y4acTHUKOB 63 npasa rosoca.

OHuM ByayT MOOWPATLCA B YKPEN/I€HUU U Pa3BUTUU 4,0 YPOBHA OCHOBAHHbIX Ha
Y/I€HCTBE, AEMOKPaTUYeCKMX U MPaBOBbIX OPraHoOB, MPOBOAALLMUX MO/UTUKY,
TECHO CBA3aHHYIO C MO/ANTUKOM M npoueaypamu HomeNet International.

B cayvae nocTynneHuA 3anpoCcOB Ha WM3MEHEHMA WAM  AONO/HeHMA K
CYLLeCTBYIOLWMM MATU 3/1€KTOPa/IbHbIM perMoHam, MCnosHUTe/IbHbIA KOMUTET
HomeNet International npumeTr peleHne O TOM, KaKuMe pervoHa/ibHble
OpraHusauun MMENT MNpaBO Ha yyacTMe B OPraHM3aLMOHHBbIX CTPYKTypax
HomeNet International. 310 pewenune 6yaetr ogobpeHo KoHrpeccom nocne
TOrO, KaK OH YA,0CTOBEPUTCA, HTO OHM COOTBETCTBYIOT C/IeAYOLWMUM KPUTEPUAM:

a. WX u4neHcKkue opraHusauum, umMmerwme npaBso ro/soca, ABAAKTCA
OCHOBAHHbIMU Ha YA€HCTBE OpPraHn3alMAMn Hag4OMHbIX pa6OTHVIKOB;

b. ¥ HUX MMelOTCA PYKOBOACTBO M YrnpaB/ieHYeCKMe opraHbl, U3bpaHHble MX
Yy/leHaMU-OpraHM3auMAMM  HaZOMHbIX PabOTHMKOB, OCHOBAHHLIMM Ha
4/IeHCTBe.

11.5 Po/Ib permoHanbHbIX ceTel [ opraHn3aumii. PernoHasibHble ceTu [ opraHu3auum:

a. OTBEYalT 32 OPraHU3aLMIO BbIABUNKEHUA KaHAMAATOB B MCMO/IHUTE/IbHbIM
KOMUTET M3 Y1eHCKMx opraHm3auuii HomeNet International pervona, no
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npoueaype, KOTOpyt ycTaHaBauBaeT McnoaHuTebHbIM KomuTeT HomeNet
International;

b. cnocobcTBYOT KOMMYHUMKALMKM, CBA3AM U CONMAAPHOCTU MEXKAY H/1@HCKUMMU
opraHuMsauuamm HomeNet International Ha pervoHa/sibHOM,
MeXXPernMoHa/IbHOM 1 Ha r106a/1bHOM YPOBHSAX;

C. TMOAAEPKMBAKOT OPraHM3aLUMOHHOE YCW/IEHME Y/IEHCKMX OpraHu3auumi
pernMoHa rMocCpeACcTBOM KOHCY/IbTaLMM, OOY4YeHUA W MEepONpUATUI MO
MHCTUTYLMOHA/IbHOMY Pa3BUTHUIO;

d. npogswurator HomeNet International u nomoratoT Y41eHCKUM OpraHu3auuamM
BbINO/HATL pelueHnsa KoHrpecca u MCnosHUTENbHOrO KOMUTETA, a TaKXke
NMPOBOAMTL COr/IACOBAHHbIE MEPOTNPUATUS;

€. Y4YacTBYIOT, B KayecTBe npeacTaBuTesiel 6e3 npaBa rosoca, B pabore
MexayHapogHoro KoHrpecca, 3acegaHuAax MCNoNHUTE/IbHOMO KOomUTeTa
HomeNet International wn gpyrux meponpuAaTHAX, MNPOBOAUMbBIX MO
peweHnto MCNo/HUTE/NIbHOro KOomuTeTa, AaA OT4ETa O pernoHa/IbHoM
AEeATE/IbHOCTU U NePCrneKTMBax B permoHe.

12. OBA3AHHOCTU YIEHCKUX OPTAHMU3ALUN

12.1 OTHoweHua mexagy HomeNet International u uyneHckumu opraHusauuamu:
HomeNet International 6yaeT yBaxaTb 1 LLeHUTb aBTOHOMMIO CBOUX Y/I@HCKMUX
opraHusauuii (U perMoHa/IbHbIX OpraHusauuii). Tem He mMeHee, OXKuUAAeTCA,
YTO Y/IEHCKME OpraHusauuu OyayT BbINMO/HATL U OCYLLECTB/ATb pelleHus u
noantuky HomeNet International, corsnacoBaHHble ¢ KoHrpeccom wam
Ncno/HUTE/IbHBIM KOMUTETOM.

12.2 O6A3aHHOCTU Y/IEHCKMX OpraHusauuii: opraHusauus, coctoswas B HomeNet
International, gonxHa:

a. MHdopmuposaTb CekpeTapuat 0 BbIbOpax B CBOelM OpraHv3aumu u tobbix
M3MEHeHUAX B cocTaBe eé [JO/IKHOCTHbIX /1L, U Y1e@HCKMX OpraHM3aumii no
COCTOAHUIO Ha 31 Aekabpa KaxAoro roga, a Takxe coobwatb O HOBOM
KOHTaKTHOM MHPOPMaLUK.

b. MNpegoctaBaate  Heobxogumyto  uHPOpMaAUMIO MO  Mepe  CBOMUX

BO3MOHOCTEN.

c. MybnukoBatb B cBoeM MHPOPMALMOHHOM Oros/1eTeHe, Ha Beb-caliTe U B
APYrUX CcpeacTBax MaccoBOi MHPopmauumn MHGOPMaLMIO O AeATe/IbHOCTH
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HomeNet International, n HanpaBiATbL WX KOMMM WAU CCbIKU B
CexkpeTapwmar.

Hanpa/ATb Konuu cBoero rogoBoro ot4éTta B CekpeTtapuar.

Pery/mpHo BbIN/1a4MBaTb 4/1€HCKMUE B3HOCbl B CPOKHK, YKa3aHHbI€ B MYHKTE 6
BbILLE.

YyactBoBatb B KoHrpeccax u B pgpyrov ageAatenbHoctm HomeNet
International.

MomoraTtb pa3BMBaTb AyX CONMAAPHOCTH, BHOCA [ A€/1ACh TaKUMU pecypcam,
KaK HaBblkM, MaTepuanbl, PUHAHCbI A/1A COBMECTHOM MeXAYHapOAHOM
paboTbl.

13. CPEACTBA

13.1

13.2

13.3

13.4.

CpeacTtBa opraHmsaumm GopmMUpyrOTCA 3a CHET Y/1I@HCKMX B3HOCOB, FPAHTOB U
MOXepTBOBaHUM (PUMHAHCMPYIOLLMX OpraHu3auui, a TaKXKe BCexX Apyrux
AEHEXHbIX CpeaCcTB, MOCTYMAOLWMX U3 PA3/IMYHBIX UCTOYHUKOB. OHU A0/1KHbI
MCNO/Ib30BATbCA  UCKAKOYUTENBHO  ANA  AOCTUMXKeHuMA 3agad HomeNet
International, n3/10KeHHbIX B NMyHKTE 3 Bbllle, U TaKXKe AAA APYrMX 3aKOHHbIX
uesel, Kotopble 6yayT onpegeneHbl MCNO/HUTE/IbHBIM KOMUTETOM W/UAn
KoHrpeccom.

BaHKOBCKMIA cyeT OTKpbiBaeTcA Ha umA HomeNet International B 6aHke,
0a06peHHOM  MCNOAHUTENbHBIM  KOMUTETOM. WMCMONHWUTE/IbHBI  KOMUTET
onpegensetr TPEX /WL, YNO/HOMOYEHHbIX TMOAMUCHIBAaTb AOKYMEHTHI,
KacatoLLmMeca onepauuii C gaHHbIM cq4eToM. Bce cpegctBa ByayT noctynaTb Ha
YKa3aHHbIM cYeT.

BoinaaTbl ¢ AAQHHOro cC4eTa npomMs3BOoAATCA B COOTBETCTBUMMU C MpaBu/i1amMu,
YCTaHOB/1€HHbIMU MCNoNHUTE/IbHBIM  KOMUTETOM. Bce BbIn/aThl AO0/TAKHbI
npon3BoAUTbCA C pa3pelleHnAa Kak MUHUMYM ABYX YNO/IHOMOYEHHbIX /11L].

®PrHaHCOBaA OTYETHOCTb FOTOBUTCA W MNPEACTaB/AAETCA Ha YyTBep)KaeHue
MCNoAHUTENbHOrO KOMMTETa KaKable LWecTb mecAueB. lpolealuan ayauT
OTYETHOCTb TOTOBUTCA EXero4Ho, U rnpepacTaBaAeTcA McnosHUTe/IbHOMY
KOMUTETY Ha yTBepKieHue.
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13.5 ®uHaHcoBbIli rog HomeNet International gamtca ¢ 1 anpeas no 31 mapTa
KarKaoro roga.

14. TO/IKOBAHUE YCTABA U NMOMPABKHU

14.1 TonkoBaHMe YcTaBa: OTBETCTBEHHOCTb 33 TO/IKOBAaHWE MO/IOXKEHWUA AAHHOIrO
YctaBa BO3n1araetcA Ha KoHrpecc. B nepuog mexay cosbiBamu KoHrpecca
MCNONHUTE/IbHBIM KOMUTET MMEET MPaBO NMPUHMMATb BPEMEHHble peLleHus,

OKOH4YaTe€/IbHOE peLleHne N0 KOTOPbIM NPUHUMAaETCA HOHI'peCCOM.

14.2 MonpaBkn K YcTaBy: KoOHrpecc umeeT npaBO OTMEHATb, WUCMNPaB/ATb WU
AOMO/HATb MO/I0XEHUA AaHHOro YcTaBa C 0po0bpeHuAa cemMuaecaTy nATU
npoueHToB (75%) Ae/eratoB C NpaBOM ro/10¢a, MpU YC/10BUK, YTO HE MeHee
4yeM 3a 45 AHen A0 Hayana KoHrpecca u/ieHCkue opraHusaumm Obiiu
yBeA0M/IeHbl O NH0ObIX Npea/araemblX U3MEHEHUAX.

15. POCIMYCK HOMENET INTERNATIONAL

15.1 B cnyyae pelenna KoHrpecca o pocnycke HomeNet International, g40/1%Hbl 6b1Tb
BbIMO/IHEHbI BCe (uHAHCOBble 0b6A3aTenbCcTBa OpraHmsaumu. KoHrpecc
NMPpUHMMaeT pelleHre O MOPAAKE PaCroOpsAXeHWsa CpeacTBamMM M akTUBaMMU
HomeNet International.

15.2 PeweHne o0 pocnycke TpebyeTt 0g00peHMa He MeHee YeM CeMbIOAECATLIO MATLIO
npoueHTamu (75%) Ae/seraTos ¢ NpaBoM ro/oca.

YcTaB 6bi/1 TPUHAT (aaTa) Ha BupTyasbHOM YypeauTesibHom KoHrpecce
HomeNet International, nposegéHHom B , U BCTYMaeT B
CUAYy C 3TOM AaThbl.

MNoanuce:

MexayHapoAHbI KOOpAMHATOP
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Globally, 260 million women and men are employed in home-
based work, including 35 million in developed countries.

Globally, there are 260 million home-based workers (table 1). While
the overwhelming majority (86 per cent) of home-based workers are in
developing and emerging countries, the number in developed countries
(35 million) is substantial. Asia and the Pacific, which has the largest
population among the regions, accounts for 65 per cent of home-based
workers (figure 1). Globally, and in developing and emerging countries,
most home-based workers (84 and 82 per cent, respectively) are in
non-agricultural work. In developed countries, the proportion in non-
agricultural work is even higher (93 per cent).

! The data in this brief are based on the 118 countries in the ILOSTAT Database
that have a place of work question in their survey. The data are from the years
2000 to 2019. Annex | contains the classification of countries in the geographic
regions and country income groups; the specific surveys used are in Annex .

Figure 1: Distribution of home-based workers by country income groups and geographic regions
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Table 1: Home-based workers in total and non-agricultural employment by country income groups, geographic regions and sex: Numbers in million and per cent of total (in parentheses)

TOTAL NON-AGRICULTURAL
Total Women Men Total Women Men
World 259.6 (8) 146.8 (11) 112.8  (6) 2175 (9) 119.9 (13) 97.9 (7)
Europe 158 (7) 6.6 (6) 9.2 (7) 14.6  (6) 6.2 (6) 8.4 (6)
Asia and the Pacific 6.8 (5) 3.8 (7) 3.1 (4) 55 (4) 3.1 (6) 24 (3)
Americas 127 (7) 6.9 (8) 58 (6) 127 (7) 6.9 (8) 58 (6)
Eastern, Southern Europe and Central Asia 52 (3) 25 (3) 2.7 (3) 3.6 (2 1.7 (2 19 (2
Asia and the Pacific 161.4  (9) 88.6 (14) 72.8 (6) 130.1 (11) 68.3 (16) 62.2 (8)
Southern Asia 67.5 (10) 35.3 (24) 32.3  (6) 45.4 (12) 19.0 (29) 26.6 (8)
East and South-Eastern Asia 93.8 (8) 53.3 (11) 405 (6) 85.0 (11) 49.5 (14) 35.6 (8)
East and South-Eastern Asia (excluding China) 63.8 (18) 38.1 (26) 25.7 (13) 52.7 (23) 33.2 (33) 19.6 (15)
Sub-Saharan Africa 382 (9) 25.3 (14) 12.8  (6) 33.1 (18) 22.2 (25) 10.9 (11)
Southern Africa 1.1 (6) 0.5 (6) 0.7 (6) 1.1 (6) 0.5 (6) 0.7 (7)
Rest of sub-Saharan Africa 37.1 (10) 24.8 (14) 122 (6) 31.9 (19) 21.7 (27) 10.2 (12)
Latin America and the Caribbean 16.6  (6) 11.0 (10) 55 (3) 16.2  (7) 10.8 (10) 54 (4)
Middle East and North Africa 29 (3) 2.0 (11) 0.9 (1) 1.8 (3) 09 (8) 09 (2
Source: I1LO calculations based on labour force survey (or similar household survey) data from 118 countries representing 86 per cent of global employment.
Although there are large differences in the Although labour force participation rates there are slightly more men than women;
numbers of home-based workers across for women are lower than for men in most the anomaly is due to Europe, where men
regions, the percentage of home-based work countries, more women than men are represent 58 per cent of home-based workers
as a share of total employment varies only home-based workers globally; women's and women 42 per cent. In the developed
from 3 to 10 per cent. The exception is share is 57 per cent in comparison to 43 per countries of the Americas, as well as Asia
in East and South-Eastern Asia (excluding cent for men (figure 2). In developing and and the Pacific, women outnumber men
China), where home-based work is 18 emerging countries, the share of women and in home-based work. In both Sub-Saharan
per cent of total employment and 23 per men are similar to those worldwide: 58 per Africa and Latin America and the Caribbean,
cent of non-agricultural employment. cent of women in comparison to 42 per cent there are nearly twice as many women home-
of men. However in developed countries, based workers as men. In only two other



Figure 2: Distribution of home-based workers by sex and income groups of countries and geographic regions

(] Women (1 Men
World 57 | 83
Developed 49 | 51
Europe 42 |58
Asia and the Pacific 55 | 45
Americas 54 | 46
Developing and Emerging 58 | 42
Eastern, Southern Europe and Central Asia 48 |52
Asia and the Pacific 55 | 45
Sub-Saharan Africa 66 | 34
Latin America and the Caribbean 67 | 33
Middle East and North Africa 68 | 32
0 20% 40% 60% 80%

100%

Figure 3: Home-based workers as per cent of total employment
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i
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Il Less than 5 per cent [44 countries]
[ 5-10 per cent [41 countries]

1 10-15 per cent [21 countries]

I 15 per cent and over [12 countries]

§:| No data
~

Source: ILO calculations based on labour force survey (or similar household survey) data from 118 countries.

WIEGO Statistical Brief N° 27

A home-based worker who makes hair accessories
in Lima, Peru. Photo by Sofia Trevino.

Front page photos clockwise from the top left:

A home-based weaver in Laos. Photo by Marty Chen.

A home-based tailor in Cape Town, South Africa. Photo
by Sofia Trevino. A home-based hairdresser in Pleven,
Bulgaria. Photo by Svetlin Ivanov. A home-based garment
worker in Tiruppur, India. Photo courtesy of HNSA.

sub-regions are there more men home-based
workers than women — Eastern, Southern
Europe and Central Asia and Southern Africa
— but the difference is relatively small.

In most of the countries with data, home-
based workers comprise less than 10 per cent
of all employed persons (dark and light brown
in the map), but in some countries, home-
based workers account for more than 15 per
cent of the workforce (dark grey) (figure 3).
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Table 2: Home-based workers as per cent of total

employment by country income group and geographic
regions: Number of countries in percentage categories

Less

10-

15% and

and North Africa

than 5% | 10% | 14% | more | O
World 4| 41| 21 12| 118
Developed 21 14 7 0 42
Europe 16 9 5 0 30
Asia and
the Pacific 4 3 0 0 /
Americas 1 2 2 0 5
L 23| 27| 14 12| 76
and Emerging
Eastern, Southern
Europe and 9 3 0 0 12
Central Asia
Asia and
the Pacific ! 5 3 / 16

Southern Asia 0 2 0 2 4

East and South-

Eastern Asia ! 3 3 d 12
Sup-Saharan 4 1 7 5 97
Africa

Southern Africa 0 2 0 0 2

Rest of

sub-Saharan 4 9 7 5 25

Africa
Latin America
and the 3 8 4 0 15
Caribbean
Middle East 6 0 0 0 6

Source: ILO calculations based on labour force survey
(or similar household survey) data from 118 countries
representing 86 per cent of global employment.

Box 1: Types of Home-Based Worker

Home-based workers are those who produce goods or provide services from in or around their
own home, including in a structure attached to their home. Home-based workers can be found
in all branches of the economy (agriculture, services, and manufacturing and other industry
activities) and many sub-branches: from traditional sectors such as textiles, garments and
shoes to professional services to modern sectors, including the manufacturing of automobile
parts and airplane cushions, electronic assembly, data collection and processing.

While all types of home-based work can be found around the world, certain types predominate in
specific geographic regions and country income groups. Among home-based workers, self-employed
professionals, teleworkers (white-collar and pink-collar) and digital platform workers are more
common in developed and emerging countries; traditional self-employed, industrial outworkers and
contributing family workers are more common in developing countries. Digital platform workers
who perform “crowdwork” from their homes are dispersed across all country income groups

It is important to understand which types of home-based work expanded and contracted during

the lockdowns associated with the COVID-19 pandemic. The category that has expanded during
COVID-19 are workers who used to commute to an office, both professional and clerical workers,
but began working from home using information and communications technologies (ICTs). The
categories of home-based workers who suffered the greatest loss of work and income during
COVID-19 are the ones who do not use ICTs in their work, both traditional self-employed and (more
so) industrial outworkers, as well as the contributing family workers who depend on them for work.

Among developed countries, home-based work

is less than 5 per cent of total employment in
half of the countries and less than 15 per cent
of total employment in the other half (table 2).
In developing and emerging countries, home-
based work is a higher proportion of total
employment, representing over 5 per cent

of total employment in around 70 per cent

of the countries and less than 5 per cent of
total employment in only two sub-regions,
specifically in most countries of Eastern,
Southern Europe and Central Asia and all
countries in the Middle East and North Africa.

In all other sub-regions of developing and
emerging countries, it represents a higher
share of employment, including 15 per cent
or more in five countries each in sub-Saharan
Africa and in East and South-Eastern Asia.

Home-based workers are found in all
sectors of the economy and in all statuses
in employment (boxes 1 and 2). This brief
presents key indicators on home-based
workers and their work across the world.



Box 2: Improving the Measurement of Home-Based Workers
and the Dependency in their Work Arrangements

Some home-based workers are independent self-employed workers who take entrepreneurial risks.
Other home-based workers are dependent on a firm or its contractors for work orders, supply of raw
materials and sale of finished goods. Those in this second category are referred to as homeworkers,
piece-rate workers or sub-contracted workers. In recent years, better measurement of a broad work
arrangement that includes homework has received increased attention due to its growth, as well as
to the types of authority and economic risk under which these workers operate.

In 2018, the International Conference of Labour Statisticians agreed on a revised International Clas-
sification of Status in Employment (ICSE-18) to include a new category, dependent contractor, which
reflects aspects of both self- and wage employment. This category has special relevance to home-
workers. Dependent contractors are workers who have contractual arrangements of a commercial
nature to provide goods or services for another economic unit, are not employees of that economic
unit but are dependent on that unit for the organization and execution of the work or for access to
the market.! Another recommendation places priority on a survey question on place of work. The
implementation of these recommendations in labour force surveys will lead to improved data on

home-based work.

However, in the data presented in this brief, independent home-based workers could not be

fully distinguished from homeworkers. For this reason, this brief does not include data on the
dependency of home-based workers. It includes the status in employment categories, based on
the earlier ICSE statuses. The estimates for own account workers are likely to include misclassified
dependent contractors — that is, sub-contracted piece-rate homeworkers.

1 International Labour Office (ILO), 2018 Resolution concerning statistics on work relationships. 20th
International Conference of Labour Statisticians (ICLS), Geneva.

Rural/Urban

Globally, around 56 per cent of home-
based workers are in rural areas and
44 per cent in urban areas.

Around 56 per cent of home-based workers
globally are in rural areas and 44 per cent in
urban areas; these percentages are mirrored in

developing and emerging countries as a group.
In developed countries, urban areas are 2 per
cent higher (table 3). However there are large
differences in the percentage distribution of
home-based workers across rural and urban
areas within the geographic/country income
groups and sub-regions. Among developed
countries, in Europe only 28 per cent of
home-based work is in rural areas and 72 per
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cent in urban areas, whereas in the Americas
the shares are reversed, with 77 per cent in
rural areas and 23 per cent in urban. Among
developing and emerging countries, at least 80
per cent of home-based workers are in rural
areas in two sub-regions: Eastern, Southern
Europe and Central Asia; and Southern Africa.
In two other sub-regions, a relatively high
proportion are also in rural areas: the Middle
East and North Africa at 73 per cent; and
Southern Asia at 68 per cent. However, in
Latin America and the Caribbean, only 28 per
cent of home-based workers are in rural areas.

The percentage distribution of women and
men home-based workers across rural and
urban areas is fairly similar at the global level
and across the country income groups and
geographic regions, with two exceptions. In
Eastern and Southern Europe and Central
Asia, 95 per cent of women home-based
workers and 73 per cent of men are in rural
areas; in the Middle East and North Africa, 81
per cent of women home-based workers and
54 per cent of men are in rural areas.
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Table 3: Home-based workers by urban and rural location, country income groups, geographic regions and sex:

Per cent distribution

TOTAL WOMEN MEN
Rural Urban Rural Urban Rural Urban
World 56 44 57 43 55 45
Developed 54 46 52 48 56 44
Europe 28 72 28 72 28 71
Asia and the Pacific 62 39 58 42 66 34
Americas 77 23 71 29 84 16
Developing and Emerging 56 44 57 43 55 45
Eastern, Southern Europe and Central Asia 82 15 95 5 73 22
Asia and the Pacific 59 41 61 39 57 43
Southern Asia 68 32 72 28 63 37
East and South-Eastern Asia 47 53 47 53 47 53
Sub-Saharan Africa 51 49 51 48 50 50
Southern Africa 80 20 79 18 78 22
Rest of sub-Saharan Africa 50 50 51 49 48 52
Latin America and the Caribbean 28 72 31 69 22 78
Middle East and North Africa 73 27 81 19 54 46

Source: ILO calculations based on labour force survey (or similar household survey) data from 109 countries.

Status in Employment Globally, women home-based workers are more
than twice as likely as men to be contributing
The share of own account home- family workers. Conversely, men are more likely
based work for both women and than women to be employers or own account
men is higher in the developing workers. But men and women home-based

. . workers are equally likely to be employees
and emerging countries than . . .
§ing (table 4). This pattern is also reflected in

in developed countries and, developing and emerging countries, where the
conversely, the share of employees overwhelming majority of home-based workers

is higher in developed countries. are concentrated: 13 per cent of both women

A home-based Nubian craft producer in Kenya.
Photo by Leslie Vryenhoek

and men are employees; 58 per cent of women
and 69 per cent of men are own account
workers; and 25 per cent of women but only
12 per cent of men are contributing family
workers. However, in developed countries

the pattern is different. A much larger share

of women home-based workers than men

are employees (59 per cent in comparison to

47 per cent) and, conversely, a larger share of

men than women are own account workers
(45 per cent in comparison to 27 per cent).

While the share of own account home-based
work for both women and men is higher

in developing and emerging countries, the
share of employees is higher in developed
countries. Among developing and emerging



Table 4: Home-based workers by status in employment, country income groups, geographic regions and sex: Per cent distribution
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WOMEN MEN
Employer Own account Employee Coqtributing Employer Own account Employee Con.tributing
worker family worker worker family worker
World 5 54 19 23 7 65 19 10
Devloped | s wml s 8] 6] s| w3
Europe 3 42 52 8 4 57 38 1
Asia and the Pacific 6 27 36 31 11 55 24 10
Americas 7 12 80 1 6 21 73 0
|DeveopingandEmerging | 4] s ow| s 1] e @ ow[  n
Eastern, Southern Europe and Central Asia 1 32 62 5 4 8 86 0
Asia and the Pacific 2 56 13 29 5 72 10 13
Southern Asia 1 61 7 30 5 79 6 10
East and South-Eastern Asia 2 53 17 27 5 67 14 15
East and South-Eastern Asia (excluding China) 3 58 15 24 8 58 19 15
Sub-Saharan Africa 19 55 12 14 24 49 19 8
Southern Africa 5 33 58 3 19 32 48 0
Rest of sub-Saharan Africa 19 56 11 14 24 50 17 8
Latin America and the Caribbean 2 82 8 8 8 74 12 6
Middle East and North Africa 1 35 6 58 9 59 27 5

Source: ILO calculations based on labour force survey (or similar household survey) data from 118 countries.

countries, the one exception to this pattern
of higher proportions of home-based workers
in own account work and lower proportions
as employees is Eastern, Southern Europe
and Central Asia. All countries in this sub-
region are classified as emerging economies
and have a legacy of a centralized economy.

cent of home-based workers are engaged
in the services sector with almost no
difference between women and men in the
share of services. In developed countries,
services comprise a much greater share of
home-based work than in developing and
emerging countries as a group: 79 per cent
in comparison to 51 per cent. Industry with
manufacturing as the major component is

Branch of Economic Activity/Industry

Services is the main branch
of home-based employment
for both men and women.

Services is the main branch of home-
based employment for both women and
men everywhere (table 5). Globally, 55 per
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Table 5: Home-based workers by branch of industry, country income groups, geographic regions and sex: Per cent distribution

TOTAL WOMEN MEN
Agriculture | Manufacturing* |  Services Agriculture | Manufacturing* | Services Agriculture | Manufacturing* |  Services
World 16 29 55 18 25 56 13 32 55
Deveoped | 7 ow]  om 7] s w8 v 75
Europe 7 15 78 6 8 86 8 20 72
Asia and the Pacific 20 11 69 19 14 67 23 6 71
Americas 1 14 85 0 8 91 1 18 81

Eastern, Southern Europe and Central Asia 30 16 54 31 21 49 29 14 56
Asia and the Pacific 19 32 49 23 28 50 15 36 50
Southern Asia 33 34 33 46 33 20 17 33 49
East and South-Eastern Asia 9 30 60 7 23 69 12 37 50
East and South-Eastern Asia (excluding China) 17 23 59 13 22 66 24 24 52
Sub-Saharan Africa 13 28 58 12 28 60 15 31 54
Southern Africa 0 11 89 0 1 99 0 20 79
Rest of sub-Saharan Africa 14 29 57 13 28 59 16 32 52
Latin America and the Caribbean 2 34 64 2 33 65 3 34 63
Middle East and North Africa 39 17 44 53 13 34 6 27 67

Source: ILO calculations based on labour force survey (or similar household survey) data from 118 countries.

*Manufacturing is the main component of this category, which also includes related industries, specifically: mining and quarrying; electricity, gas, steam and air conditioning
supply; water supply; sewerage, waste management and remediation activities; and construction. These additional activities will have limited relevance to home-based work.

second in importance at 29 per cent globally:
14 per cent in developed countries and 31 per
cent in developing and emerging countries.
Agriculture comprises 16 per cent of home-
based employment globally, 7 per cent in

developed countries and 18 per cent in

developing and emerging countries. However
in some sub-regions, agriculture is a larger

share of home-based work, specifically 30 per
cent in Eastern, Southern Europe and Central
Asia, 33 per cent in Southern Asia, and 39 per
cent in the Middle East and North Africa.

At the global level there is little difference
in the percentage distribution of women
and men home-based workers across the

different branches. However, in developed
countries, services comprise a somewhat
higher percentage of women’s home-based
work than men’s — 84 per cent in contrast
to 75 per cent. Women are less likely to be
in manufacturing than men — 9 per cent in
contrast to 17 per cent. In developing and
emerging countries, there is little difference



Table 6: Percentage of home-based workers who are informally employed in developing and emerging countries,

by geographic regions and sex

TOTAL WOMEN MEN Womer?—igzle?‘}z:oints)

Developing and Emerging 90 92 88 4
Eastern, Southern Europe and Central Asia 63 78 35 43
Asia and the Pacific 92 92 91 2
Southern Asia 98 98 98 0
East and South-Eastern Asia 80 83 74 9
Sub-Saharan Africa 88 92 81 1
Southern Africa 74 80 64 16
Rest of sub-Saharan Africa 88 92 81 1
Latin America and the Caribbean 85 88 77 12
Middle East and North Africa 98 99 94 5

Source: ILO calculations based on labour force survey (or similar household survey) data from 70 developing and
emerging countries representing 72 per cent of employment in developing and emerging countries when China is
excluded, and representing 52 per cent when China is included in the total.

in the percentage of women and men home-
based workers in services. Women are less
likely to be in manufacturing than men (28
per cent in contrast to 35 per cent) and are
more likely to be in agriculture than men
(20 per cent in contrast to 14 per cent).
However, this pattern is not consistent
across two sub-regions of Asia and the
Pacific. In Southern Asia, the per cent of
home-based workers in services is much
lower for women than men (20 per cent in
contrast to 49 per cent), while the per cent
of women in agriculture is far higher than
for men (46 per cent compared to only 17
per cent of men). The shares of women
and men in home-based manufacturing,

however, are the same. By contrast, women
in East and South-Eastern Asia, both with
and without China, are more likely to be in
services than men (more than 65 per cent

in contrast to around 50 per cent). Large
differences between women and men home-
based workers are also found in the Middle
East and North Africa, where 34 per cent of
women compared to 67 per cent of men are
in services; 53 per cent of women home-
based workers but only 6 per cent of men
are in agriculture. Finally, in Southern Africa
almost all women in home-based work are
in services (99 per cent) with a much lower,
but still high, per cent of men (79 per cent).
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Informal Employment

In developing and emerging
countries, the proportion of home-
based workers that are informal
ranges from 60 to 98 per cent.

Estimates of the informality of home-based
employment in developed countries, and
therefore for the world, are not possible with
the data now available; the surveys used to
identify home-based workers in developed
countries did not include questions that
would allow an assessment of informality.

In developing and emerging countries,
where the data do exist, home-based work
is overwhelmingly informal. Overall, 90

per cent of home-based workers across

all developing and emerging countries are
informal; and in every sub-region, over 60 per
cent are informal (table 6). The proportion
who are informal ranges from 98 per cent

in both Southern Asia and the Middle East
and North Africa to 63 per cent in Eastern,
Southern Europe and Central Asia.

In developing and emerging countries,
informality is only slightly higher among
women than among men home-based
workers: 92 per cent in comparison to 88
per cent. However, in several sub-regions
the difference between women and men

is large — especially in Eastern, Southern
Europe and Central Asia, where 78 per cent
of women home-based workers are informal
in comparison to 35 per cent of men. This
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is also true among home-based workers
in Southern Africa, where 80 per cent of
women and 64 per cent of men are informal.

Occupations

The largest occupational group
for home-based workers is
services and sales, followed
closely by craft and trade.

Globally, the majority of home-based workers
are in two major occupational categories:
services and sales (32 per cent) plus craft

and trades (29 per cent) (table 7). The latter
includes handicraft, garment and related

craft workers, goods processing workers,

and workers in building trades and in repair.

These two major occupational groups account

for 83 per cent of home-based workers in
developing countries, 60 per cent in the
emerging countries but only 26 per cent in

developed countries. In contrast, in developed

countries, professionals and technicians
comprise 47 per cent of home-based workers
and managers an additional 10 per cent.

Services and sales plus craft and trades
account for a higher per cent of women'’s
and men’s home-based work in developing
countries (87 per cent in contrast to 77 per
cent); a lower share for women and men in
emerging countries (65 per cent and 55 per
cent, respectively); and a still lower share for
women and men in developed countries (29
per cent of women and 24 per cent for men).

In all three country income groups, men home-
based workers are more likely than women to

be in managerial and professional occupations.
Professional/technician and managerial
occupations account for: 47 per cent of

women and 69 per cent of men in home-based
work in developed countries; 13 per cent of
women and 24 per cent of men in emerging
countries; and 3 per cent of women and 10
per cent of men in developing countries.

Table 7: Home-based workers (outside agriculture) by occupations, country income groups and sex: Per cent distribution

Managers

Professionals
and
Technicians

Clerks

Services

and
Sales

Craft
and
Trades*

Plant operators
and
Assemblers

Elementary

occupations** Other

World 9 10 7 32 29 3 6 3
Developed 10 47 8 19 8 1 5 2
Emerging 10 8 8 30 30 4 6 4
Developing 2 4 0 49 34 2 8 0

World 6 8 10 35 30 2 5 4
Developed 8 39 13 22 7 1 7 3
Emerging 7 6 11 33 32 2 4 4
Developing 1 2 0 55 32 1 8 0

World 13 13 4 27 28 5 7 2
Developed 12 57 2 15 9 2 2 1
Emerging 14 10 5 27 28 6 7 3
Developing 2 8 1 39 38 4 8 0

Source: ILO calculations based on labour force survey (or similar household survey) data from 99 countries.

* Includes construction, metal machinery, electrical and electronic workers, handicraft and printing, food processing

and crafts.

** Includes occupations that typically involve the performance of simple and routine physical tasks that may require
considerable physical effort and limited skills, e.g. cleaners, street sales and service workers, and refuse workers.



Hours of Work

Home-based workers have a longer
workweek in developing and emerging
countries than in developed countries.

The data in this section represent only one
part of the workweek, the time spent in
market-oriented work. Especially for women,
another important component of the total
time spent in work is the non-market activities
performed to maintain the household and
family. Thus, it is not surprising that women
home-based workers tend to spend fewer
hours in home-based work than men (table 8).
A larger share of men than women work more
than 48 hours a week in home-based work

at each country income level. Conversely,
more women than men work less than a 35
hour week at every country income level.

Globally, around one third of women and men
home-based workers work 35-48 hours a
week. In developed countries, a little less than

A beadworker in Pakistan.
Photo courtesy of HomeNet Pakistan.

half of women home-based workers and a
little more than half of men work 35-48 hours
a week. In emerging countries, around 30 per
cent of women and men work 35-48 hours,
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while in developing countries, around one
qguarter of women and men work 35-48 hours.

A larger percentage of women and men home-
based workers work 49 or more hours per
week in emerging and developing countries
than in developed countries: in emerging
countries, 32 per cent of women and 54

per cent of men; in developing countries,

31 per cent of women and 44 per cent of
men; and in developed countries, only 15

per cent of women and 28 per cent of men.

Education

In developing and emerging countries,
nearly one-third of women home-
based workers and one-quarter of men
have no education.

A larger percentage of home-based workers
have completed secondary education than
other levels of education: around 44 per cent
of women and 48 per cent of men globally

Table 8: Home-based workers by hours worked, country income groups and sex: Per cent distribution

WOMEN MEN
Less than More than Less than More than
20h 20h-34h 35h-48h 49h-60h 60h 20h 20h-34h 35h-48h 49h-60h 60h
World 18 21 32 16 13 6 11 35 25 22
Developed 16 20 49 11 4 7 10 54 19 9
Emerging 19 20 29 18 14 6 11 30 27 27
Developing 20 24 25 13 18 14 17 26 18 26

Source: ILO calculations based on labour force survey (or similar household survey) data from 114 countries.
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and in developing and emerging countries;
and 57 per cent of women and 50 per cent
of men in developed countries (table 9).
However, in developing countries, nearly
one third of women and one quarter of men
have no education. In some sub-regions, the
per cent with no education is even higher. In
both Southern Asia and sub-Saharan Africa,
around 46 per cent of women home-based
workers and 25 per cent of men have no

education; in the Middle East and North
Africa, 54 per cent of women and 45 per cent
of men have no education. By contrast, many
home-based workers in developed countries
have completed tertiary education: 39 per
cent of women and 42 per cent of men.

It is noteworthy that in East and South-
Eastern Asia, women in home-based work
are better educated than men. In this sub-

Table 9: Home-based workers by education, country income groups, geographic regions and sex: Per cent distribution

region, fewer women home-based workers
than men have no education (20 per cent

of women in contrast to 31 per cent of

men), and more women than men have
completed primary education (13 per cent of
women and 11 per cent of men), secondary
education (54 per cent of women and 49

per cent of men) and tertiary education (12
per cent of women and 9 per cent of men).

WOMEN MEN
No education Primary | Secondary | Tertiary Other No education Primary | Secondary | Tertiary Other
World 27 15 44 13 0 22 13 48 16 0
Developed | 2 2) s w2 ] s s w1
Europe 1 1 43 53 2 2 1 48 46 3
Asia and the Pacific 1 2 76 22 0 0 2 53 46 0
Americas 4 2 61 33 0 1 15 51 33 0

Eastern, Southern Europe and Central Asia 5 9 41 46 0 1 1 57 42 0
Asia and the Pacific 31 15 45 9 0 28 13 49 10 0
Southern Asia 46 17 33 4 0 25 15 49 1 0
East and South-Eastern Asia 20 13 54 12 0 31 11 49 9 0
East and South-Eastern Asia (excluding China) 20 24 45 10 0 18 21 49 12 0
Sub-Saharan Africa 46 25 24 3 2 27 27 40 5 2
Southern Africa 1 6 79 14 0 7 4 83 7 0
Rest of sub-Saharan Africa 47 25 23 2 2 28 29 36 5 2
Latin America and the Caribbean 16 22 44 18 0 14 23 46 17 0
Middle East and North Africa 54 14 29 3 0 45 18 25 11 0

Source: ILO calculations based on labour force survey (or similar household survey) data from 118 countries.
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Annex | - Classification of countries/territories by region

Developed countries Americas Sub-Saharan Africa Developing countries
) Chile Southern Africa . .
Europe & Western Asia Panama Namibia Asia and the I.Daaﬁc
Aust.r|a Trinidad and Tobago South Africa Southern Asia
BelglL!m United States Rest of sub-Saharan Africa Nepal
Croatia Uruguay Angola :
Cyprus Comoros Sub-Saharan Africa
gzecma ) Emerging countries Congo Rést qf sub-Saharan Africa
enmar . Cote d'lvoire enin-
Estonia Eastern, Southern Europe and Central Asia Ghana Burundi
Finland Albal?ia ' Mauritania Der.noc.ratic Republic of the Congo
France Bosnia and Herzegovina Mauritius Ethiopia
Germany Bulgaria Senegal Gambia
Greece Georgia Zambia Gyinga
Hungary Kyrgyzstan Zimbabwe Liberia
Iceland Montenegro Madagascar
Ireland North Macedonla Latin America and the Caribbean Malawi
Israel Republic of Moldova Argentina Mali
Italy. Romgma ) Bolivia (Plurinational State of) Niger
Latvia Russian Federation Brazil Rwanda
Lithuania Serbia Colombia Togo
Luxembourg Turkey Costa Rica United Republic of Tanzania
Malta . . Dominican Republic Uganda
Netherlands Asia and the Eac:ﬁc Ecuador . . .
Norway Southern Asia El Salvador Latin America and the Caribbean
Poland Bangladesh Guatemala Haiti
Portugal India Guvana
Slovakia Pakistan Janzlaica Middle East and North Africa
Slovenia East and South-Eastern Asia Mexico Yemen
Spain Cambodia Suriname
Swgden China Venezuela (Bolivarian Rep. of)
Switzerland Fiji
United Kingdom Indonesia Middle East and North Africa
‘ ‘ Lao PDR Egypt, Arab Rep.
Asia and the Pacific Mongolia Jordan
Australia Myanmar Lebanon
Brunei Darussalam Philippines Sudan
Cook Samoa Tunisia
Japan Thailand
New Zealand Timor-Leste
Republic of Korea Tonga

Taiwan (China)
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Annex Il

Surveys included: Household surveys (76 countries/territories)

Albania

Angola

Argentina

Austria

Bangladesh

Benin

Bolivia (Plurinational State of)
Bosnia and Herzegovina
Brazil

Brunei Darussalam

Burundi

Cambodia
Chile

Colombia

Comoros

Congo

Cook Islands

Costa Rica

Cote d'lvoire

Democratic Republic of the Congo

Labour Force Survey, 2013

Integrated Population Welfare Survey (Inquérito
Integrado sobre o Bem-Estar da Populacao,
IBEP), 2009

Permanent Household Survey (Encuesta
Permanente de Hogares, EPH), 2018

Labour Force Survey, 2018

Labour Force Survey, 2017

Modular Integrated Household Survey (Enquéte
Modulaire Intégrée sur les Conditions de Vie des
ménages, EMICQOV), 2011

Household Survey (Encuesta de Hogares, EH),
2017

Labour Force Survey, 2019

National Household Sample Survey (Pesquisa
Nacional por Amostra de Domicilios, PNADC),
2018

Labour Force Survey, 2014

Household Survey (Enquéte sur les Conditions de
Vie des Ménages), 2014

Labour Force Survey, 2012

National Employment Survey (Encuesta Nacional
del Empleo, ENE), 2018

Global Integrated Household Survey (Gran
Encuesta Integrada de Hogares, GEIH), 2018
Employment and Informal Sector Survey
(Enquéte sur I'emploi et le secteur informel,
ENESI), 2014

Employment and Informal Sector Survey
(Enquéte sur I'emploi et le secteur informel,
EESIC), 2009

Labour Force Survey, 2019

National Household Survey (Encuesta Nacional
de Hogares, ENAHO), 2018

Labour Force Survey, 2016

Employment and Informal Sector Survey
(Enquéte sur I'emploi, le secteur informel et la
consommation des ménages), 2012

Dominican Republic

Ecuador

Egypt
El Salvador

Ethiopia
Fiji
Gambia
Georgia
Ghana
Guatemala

Guinea

Guyana
Haiti

India
Indonesia
Jamaica
Jordan
Kyrgyzstan

Lao People’s Democratic Republic

Lebanon
Liberia
Madagascar

Malawi
Mali

Permanent Labour Force Survey (Encuesta de
fuerza de trabajo, ENFTC), 2018

National Employment, Unemployment and
UnderemploymentSurvey (Encuesta Nacional de
Empleo, Desempleo y Subempleo, ENEMDU),
2019

Labour Force Survey, 2017

Multipurpose Household Survey (Encuesta de
Hogares de Propésitos Multiples, EHPM), 2018
Labour Force Survey, 2013

Employment and Unemployment Survey, 2016
Labour Force Survey, 2012

Labour Force Survey, 2018

Labour Force Survey, 2015

National Employment and Income Survey
(Encuesta Nacional de Empleo e Ingresos, ENEI),
2018 (Q2)

Integrated Regional Employment and Informal
Sector Survey (Enquéte Régionale Intégrée sur
L'Emploi et le Secteur Informel, ERI-ESI), 2019
Labour Force Survey, 2017

Household Survey (Enquéte sur les conditions de
vie des ménages, ECVMAS), 2012

Employment and Unemployment Survey, 2018
National Labour Force Survey, 2018 (Q3)
Labour Force Survey, 2014

Labour Market Panel Survey JLMPS, 2016
Labour Force Survey, 2017

Labour Force Survey, 2017

Labour Force Survey, 2019

Labour Force Survey, 2010

National Employment and Informal Sector Survey
(Enquéte Nationale sur I'Emploi et le secteur
Informel, ENESI), 2015

Labour Force Survey, 2013

Modular Permanent Household Survey (Enquéte
Modulaire et Permanente auprés des Ménages,
EMOP), 2018



Mauritania

Mauritius
Mexico
Mongolia
Myanmar
Namibia
Nepal
Niger

Pakistan
Panama

Republic of Moldova
Republic of Korea
Rwanda

Samoa

Senegal

Serbia
Sudan
Thailand
Timor-Leste
Togo

Tonga

Trinidad and Tobago

Tunisia

Turkey

Uganda

United Kingdom

United Republic of Tanzania
Uruguay

Venezuela (Bolivarian Republic of)
Yemen

Zambia
Zimbabwe

Integrated Regional Employment and Informal
Sector Survey (Enquéte Régionale Intégrée sur
I'Emploi et le Secteur Informel, ERI-ESI), 2017
Labour Force Survey, 2018

Labour Force Survey, 2019 (Q2)

Labour Force Survey, 2018

Labour Force Survey, 2018

Labour Force Survey, 2018

Labour Force Survey, 2017

Integrated Regional Employment and Informal
Sector Survey (Enquéte Régionale Intégrée sur
I'Emploi et le Secteur Informel, ERI-ESI), 2017
Labour Force Survey, 2018

Labour Market Survey (Encuesta de Mercado
Laboral, EML), 2018

Labour Force Survey, 2018

Labour and Income Panel Survey, 2016
Labour Force Survey, 2018

Labour Force Survey, 2017

National Employment Survey (Enquéte Nationale
sur I'Emploi au Sénégal, ENES), 2015

Labour Force Survey, 2018

Labour Force Survey, 2011

Informal Employment Survey, 2018

Labour Force Survey, 2013

Integrated Regional Employment and Informal
Sector Survey (Enquéte Régionale Intégrée sur
I'Emploi et le Secteur Informel, ERI-ESI), 2017
Labour Force Survey, 2018

Continuous Sample Survey of Population, 2016
Labour Market Panel Survey, 2014

Labour Force Survey, 2017

Labour Force and Child Labour Survey, 2017
Labour Force Survey, 2018

Labour Force Survey, 2014

Permanent Household Survey (Encuesta
Continua de Hogares, ECH), 2018

Household Sample Survey (Encuesta de Hogares
por Muestreo), 2017

Labour Force Survey, 2014

Labour Force Survey, 2017

Labour Force Survey, 2014
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European Labour Force Survey, 2017 (28 countries/territories)

Belgium, Bulgaria, Croatia, Cyprus, Czechia, Denmark, Estonia,
Finland, France, Greece, Hungary, Iceland, Ireland, Italy, Latvia,
Lithuania, Luxembourg, Malta, Netherlands, Norway, Poland,
Portugal, Romania, Slovakia, Slovenia, Spain, Sweden, Switzerland

ISSP 2015 (11 countries/territories)

Australia, China, Israel, Japan, New Zealand, Philippines, Russian
Federation, South Africa, Suriname, Taiwan (China), United States

EU Working Conditions Survey, 2015 (3 countries/territories)

Germany, Montenegro, North Macedonia

A home-based worker in Nongchok, Bangkok, Thailand.
Photo by Marty Chen
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KJIOYEBBIE TE3UCHI - KPATKUM CTATUCTUYECKH OB30P CUTYALIMU C
HAJTOMHBIMHA PABOTHUKAMM 110 BCEMHA MUPY'
SuBaps 2021 r.

e Bo Bcem mupe, 260 MUANMOHOB KEHLLMH U MY>KUYUH NPOU3BOAAT TOBaPbI UM NPeaoCTaBAAOT
ycayru y cebsa goma unm Ha gomy: 86% (> 224 MUANMOHA) U3 HUX NPOXKMUBAIOT B Pa3BUBaIOLLIMXCA
CTpaHax 1 CTpaHax Cc NepexogHoli 3KOHOMUKOM U 14% (> 35 MUAIMOHOB) - B Pa3BUTbIX CTPaHax.

e 3260 MUANMOHOB HAaZOMHbIX PaboTHWMKOB B Mupe, 147 muanmoHos (57%) coctaBnatoT
EHLMHbI, KOTOPbIM MPUXOAUTCA COBMELLATb CBOIO AeATEeNIbHOCTb, MPUHOCALLYIO A,0X0A, HapAay
C YXO4,0M 33 AETbMMU U BbINOJHEHMEM AOMALLHUX 06A3aHHOCTEN.

e [outn age TpeTtn (65%) HaZOMHbIX PabOTHUKOB B MUPE NPUXOAUTCA Ha A3MaTcKo-
TUXOOKEaHCKMI PETUOH.

CmpaHsl ¢ hopMupyrOUWUMCA PbIHKOM U Pa3zsumoie cmpaHbi:
passusaroujuecs CMmpaHsli:

BoctouHas, tOxHaa EBpona u LieHTpanbHaa Asusa | EBpona | 6%

| 2% A31aTcKO-TUXOOKEaHCKUIM pernoH | 3%
tOkHan Asna| 26% CeBepHas, LUeHTpanbHaa u KOxKHaaA
BocTouHas u HOro-BoctouHas Asua | 36% Amepuka | 5%

lOxkHas Adppuka | <1%

OcTanbHble cTpaHbl AGpuKM K tory oT Caxapbl |
14%

NatnHckaa Amepuka u Kapmnbckuii baccenH | 6%
BavskHWUI BocToKk 1 CeBepHan Adpuka | 1%

o OK0/10 56% HagOMHbIX PabOTHUMKOB B MUPE ¥KMBYT M PaboTatoT B CEIbCKO MeCTHOCTU 1 44% - B
ropogax, Ho nogasnaowee 601bWHUHCTBO HAAOMHbIX PABOTHUKOB OCYLLECTBAAIOT
HecebCKOX03AWCTBEHHYIO AeATENbHOCTb.

e HagomHble paboTHUKM paboTaloT BO BCEX OTPACAAX M CEKTOPaX, HO BObLUIMHCTBO U3 HUX
paboTatoT b0 B chepe ycayr u npoaak, iMbo B chepe pemecen n Toprosan, ocCobeHHo B
CTpaHax ¢ GOPMMPYIOLLMMCA PbIHKOM W pPa3BMBalOLLMXCA CTPaHax. Bo Bcem mupe ycayru - ato
OCHOBHas O0Tpac/ib HaAOMHOM 3aHATOCTM KaK A1 MYXUUH, TaK U AR SKEHLLMH.

e  BO/bLUMHCTBO HAZOMHbIX PaBOTHUKOB B CTPaHax C HU3KUMU AOX04aMM - B HEKOTOPbIX CTpaHax,
WX KOJIMYECTBO AOXOANT A0 98% - paboTatoT HepOpPMabHO: TO €CTb Y HUX HET COLMaNbHOM
3aLUMTbI UK ONIAYMBAEMOTO EXKEroAHOro OTMNyCcKa U OTNycKa no 60/1e3Hu.

e Cpeau HaAOMHbIX PabOTHMKOB, UHAMBUAYAbHbIE NPeanNPUHUMATENN, YAaNEeHHble PabOTHUKKN U
pPaboTHUKM UMPOBbIX NNATGOPM Yallle BCTPEYatoTCA B Pa3BUTbIX U Pa3BUBAIOLLMXCA CTPaHaX;
TPaAMLMOHHO CaMO3aHATble, OTpac/eBble HaJloOMHble PabOTHUKM 1 MOMOTatoLLME YleHbl CEMbM
60/blUe NpeacTaBAeHbl B Pa3BMBAOLLMXCA CTPaHaX.



[JaHHble, npeacTaBneHHble B KpaTkom 0630pe 1 cobpaHHble Ao Kpusmca COVID-19,
nokKa3blBatoT, YTo Honee 60% HAZOMHbIX }KEHLLNH BO Bcem mupe paboTanu bonee 35 yacos B

HeZeno ANs nosayyeHus goxoaa. B ctpaHax ¢ opmupyowmmca pbiIHKOM M Pa3BUBaOLLMXCA
cTpaHax pabouan Heaensa A/IMHHEE, YeM B Pa3BUTbIX CTPaHax.

B cTpaHax ¢ GOpMUPYIOLMMCA PbIHKOM M Pa3BUBAIOLLMXCA CTPAHaX NOYTU TPETb MKEHLLMH,
paboTalowmx Ha LOMY, U YETBEPTb MYXKUYMH HE UMEIOT 06Pa30BaHMA.

"UcTounmK: KpaTkuit cTaTucTdeckuii 063op WIEGO, Ne.27 (Sinsapb 2021) cOCTaBaEH Ha OCHOBE MHGOPMALMK,
nony4YyeHHoM u3 basbl gaHHbIXx MeXKayHapoaHol opraHmsaummn Tpyaa (ILOSTAT) no 118 cTpaHam, npu npoBeaeHUn
onpoca KoTopbIX 6bl/1M BKAKOYEHbI BONPOCHI 0 MecTe paboTbl. [laHHble npeacTaBaeHbl 3a nepmog, ¢ 2000 no 2019 rr.



Women in Informal Employment

Globalizing and Organizing NeW Delhi, 9th February’ 201 5 SOUTH ASIA

nongovernmental organizations (NGOs) and researchers from 24 countries, met in New Delhi on the
8th and 9th of February 2015 at the Global Conference of Home-based Workers, jointly organized
by HomeNet South Asia (HNSA) and Women in Informal Employment: Globalizing and Organizing (WIEGO).

We, the members of 60 networks, associations and trade unions of home-based workers, together with

The term home-based worker is used to refer to workers who carry out remunerated work within their homes
or the surrounding grounds. We note despite often being a significant proportion of the workforce that a
large majority of us home-based workers, especially women home-based workers, are denied our rights. The
International Labour Organization (ILO) Convention, Home Work Convention, 1996 (No. 177); the Kathmandu
Declaration of 2000; and the South Asian Regional Plan of Action for Home-based Workers, 2007, urged

the identification and recognition of home-based workers, the mainstreaming of home-based workers into
national economies, the formulation of national policies for home-based workers, the integration of home-
based workers into national and regional markets; and sought to raise our visibility, voice and concerns.



We declare our commitment to supporting, building and strengthening our organizations and gaining
recognition, rights and representative voice. In order to improve our lives, we are committed to extending our
networking and to building global solidarity. To start with, we have also committed ourselves to an action plan.

After having deliberated on our work and our concerns, we note the
following:

*  Despite the ILO Convention 177 on Home Work (1996), the Kathmandu Declaration (2000)
and various other agreements, a majority of us, the home-based workers, remain
unidentified, invisible, unrecognized, discriminated against, voiceless and denied our rights
as workers.

* Home-based work is a global phenomenon, found in countries rich and poor, and exists in
all sectors of employment, including manufacturing, services and agro-based and food sectors.

* Home-based work is an important source of employment, especially for economically and
socially disadvantaged women. The majority of home-based workers are women: 70
per cent in Brazil; 75 per cent in Pakistan; and 88 per cent in Ghana.

* Many home-based workers may be migrants who are particularly vulnerable.

*  We contribute significantly to the national and global economies and are linked to the
formal economy through value chains and supply chains and local markets.

* We are not generally incorporated into national and global data collection systems or into
development agendas and programmes and, thus, we, our work, our contribution remains
invisible and unrecognized.

*  We have limited access to social security, skills development opportunities, credit and markets.

* For home-based workers, our homes are also our workplaces. But our homes are often of
poor quality, lack basic infrastructure services (such as water, sanitation, drainage).

* We are not home-bound. As we have to buy supplies and sell or deliver goods, and
therefore incur expenses due to lack of affordable public transport services.

1. In light of the above, we strongly recommend and support the following:

A) Recognition of the following facts:

I That there are two basic categories of home-based workers: those who are
self-employed and those who are sub-contracted piece rate workers (called home
workers). Both categories are impacted by irregular or cancelled work orders
and wages, an unreliable supply of raw materials, delayed payments and rejected
goods. Moreover, each category of home-based workers have specific challenges
that need different types of services and policy support: the self-employed face
specific challenges in marketing their products, the sub-contracted face specific
challenges in negotiating work orders.

i, That the majority of home-based workers are women, and their economic activities
contribute significantly to their family income security and to local and national
economies. For this and other reasons, home-based workers should be prioritized
within poverty reduction and women’s empowerment initiatives and programmes of
the national and subnational governments.
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B)

C)

D)

Formulation and implementation of social protection and labour laws and
initiatives, based on decent work principles and workers' rights, so that we can
have a life of dignity, free from discrimination, poverty and deprivation by:

Recognizing us, the home-based workers, as workers;

Extending and enforcing labour laws and protections and implementing other
supportive laws and regulations appropriate for both the self-employed
home-based workers and the sub-contracted homeworkers. These will include:

a. The right to fair prices in markets (self-employed), and fair piece-rates
(subcontracted);

b. The right to secure, transparent contracts — work orders (sub-contracted)
and commercial transactions (self-employed);

C. Protection from being subjected to poor quality raw materials, arbitrary

cancellation of work orders, arbitrary rejection of goods, or delayed
payments (both groups but especially sub-contracted);
d. The right to labour inspection and complaint resolution mechanisms.
Supporting our organizations and networks to achieve legal/formal status to
enhance access to government and non-governmental services and benefits.

Systematic collection of data on number of home-based workers and
our contribution to national economies by:

Adopting of the official international statistical definition of “home-based
workers” in national labour surveys and censuses or other national data
collection systems;

Ensuring that national Labour force surveys include a question on “place

of work”;

Promoting efforts to measure our contribution to the local economy (cities and
villages) as well as national economy and exports.

Recognition of rights to freedom of association and collective
bargaining by:

Recognizing and supporting strong and vibrant member-based organizations
and networks of home-based workers (as per ILO Convention 87);

Ensuring our participation and voice in the formulation of policies and in
monitoring implementation;

Promoting collective bargaining and formal collective agreements with
employers and/or with governments (as per ILO Convention 98).
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E)

F)

G)

Building better and inclusive markets by:

Investing in skill and technology upgradation and product design and development;
Promoting financial inclusion including access to bank accounts, savings and
affordable credit;

Undertaking trade promotion measures specific to our products, as a part

of the mainstream initiatives and ensuring our participation in local and
national government strategies and plans for designing and managing
markets meant for home-based workers’ products;

Facilitating research on sector-specific home-based work, with a special focus
on women home-based workers in the value chain of production.

Formulation of effective local and national policies on home-based
workers:

Which will be developed with our participation;
Which will ensure that adequate budget allocations are in place;
And, which will include the following, at least:

a. Upgrading of the homes of home-based workers which are also
their workplaces;

b. Minimum wages, fair piece-rates and annual bonuses for homeworkers;

C. Skill development (including re-skilling for alternative employment) and
appropriate literacy programmes, including financial literacy;

d. Social protection, including occupational health and safety;

e. Access to credit and livelihood development programmes;

f. Access to market and economic resources;

g. Support for children’s education, especially girls’ education, to ensure

that they attend school and are not exploited as child labourers;
h. Combating of all forms of forced labour, child labour, discrimination
and violence based on gender, race, ethnicity or caste groups.

Extending social protection schemes and interventions to home-based
workers, which will:

Ensure affordable and accessible social protection floors, according to ILO
Recommendation R 202, which was almost unanimously adopted in 2012
comprising five essential components: child care, maternity benefits, health
insurance, old age and disability pensions;

Make occupational safety and health an integral component of social protection.
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H) Provision of essential urban infrastructure services to home-based
workers by:

Improving access to basic infrastructure services to upgrade the home as
a workplace;

i. Establishing appropriate zoning regulations, allowing for selected commercial
activities in residential areas, by residents;

i Providing adequate and accessible transport services for home-based
workers, especially for women home-based workers and their raw materials
and finished goods;

\3 Providing good quality, low-cost housing schemes that target home-based workers.

1) Ratification of ILO Home Work Convention, 1996 (No. 177):

Advocate for ratification of Convention 177 by all governments as an essential
step towards full recognition and empowerment of home-based workers.

2. We therefore urge:

Organizations of home-based workers and supportive NGOs to raise awareness amongst
home-based workers about their status as workers and contributors to the economy;
extend their reach nationally and across regions; build global solidarity; raise awareness
and advocate for the rights of home-based workers; and ensure access to services,
markets and social protection and work towards their empowerment.

Trade Unions to reach out to home-based workers, to include them as members as well
as help them to build their own organizations and to advocate for ratification of the ILO
Convention No. 177.

The private sector and employers to recognize the existence of home-based workers in
value chains and to ensure fair income and social protection; to contribute towards building
the capacity and skills of home-based workers; and to facilitate them to move up in the
value chain of production in accordance with universally accepted global codes of conduct.

National Governmenits to recognize the contribution of home-based workers to their family
income security and to local and national economies and therefore to prioritize them

within poverty reduction and women’s empowerment initiatives, to formulate and ensure
implementation of national laws and policies for homebased workers, ratify ILO Convention
No. 177, include home-based workers in national statistics, facilitate more inclusive
markets, recognize home-based worker organizations and networks, encourage collective
bargaining and social dialogue and give home-based workers a voice in decisions that
affect us.
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Regional inter-governmental bodies to recognize the importance of home-based workers
as contributors to national economies and to growth, and to address their concerns and
give an impetus for their empowerment which would substantially reduce poverty.

International development agencies to recognize home-based workers and include the
rights and concerns of home-based workers in their policies and programmes; to support
organizations and regional networks of home-based workers to combat exploitation and
counter the negative effects of globalization; and support the enforcement of Global
Codes of Conduct that put pressure on large corporate buyers to improve conditions of
employment for home-based workers.

HomeNet South Asia Group (HNSA) comprises HomeNet South Asia Trust and the Association of Home-based
Workers in South Asia. It is the regional network of organizations of home-based workers. It currently has a
presence in 8 countries of South Asia. It works towards building regional solidarity among home-based workers,
especially women workers, and empowers them to lead a life of dignity that is free of poverty by obtaining decent
work and social protection within a rights based framework. HNSA Group strives to make home-based workers
and their issues more visible, to ensure secure livelihoods for them and to strengthen their collective voice and
organizing efforts in the region. It also advocates for the implementation of national, regional and international
policies for home-based workers; inclusion of home-based workers in the existing policies and laws, as well
as promotes access to home-based workers’ products to local, national, regional and international markets.
For more information visit: www.homenetsouthasia.net

About WIEGO: Women in Informal Employment: Globalizing and Organizing is a global action-research-policy
network that seeks to improve the status of the working poor, especially women, in the informal economy. WIEGO
builds alliances with, and draws its membership from, three constituencies: membership-based organizations of
informal workers, researchers and statisticians working on the informal economy, and professionals from development
agencies interested in the informal economy. WIEGO pursues its objectives by helping to build and strengthen networks
of informal worker organizations; undertaking policy analysis, statistical research and data analysis on the informal
economy; providing policy advice and convening policy dialogues on the informal economy; and documenting and
disseminating good practice in support of the informal workforce. For more information visit: www.wiego.org.
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Kathmandu Declaration 2000

The Kathmandu Declaration for the rights of South Asian home-based workers was adapted
by representatives of South Asian Governments, UN agencies, NGOs and Trade Unions ;in a
Conference organized by UNIFEM and WIEGO in October 2000 and supported by
International Development Research Centre.

The South Asian Meeting on Women Workers in the Informal Economy Sector was
participated by the Governments of India, Nepal, Pakistan and Sri Lanka: and by Trade
Unions and Non-Governmental Organisations and Bangladesh, who met in Kathmandu on
18-20 October 2000 and resolved as follows:

There are at least 50 million home-based workers in South Asia out of whom around 80%
are women. They include own account or self-employed workers as well as those who do
work for contractors at piece rate.

While these workers contribute significantly to the National Economy, they are mostly
illiterate, invisible, unrepresented, voiceless and are not generally incorporated in the
National Development agendas.

Therefore, in order to bring these home-based Workers into the National Economic
mainstream in accordance with ILO convention no.177, the meeting recommended

1) Formulation of National Policy on Home-based Workers by each Country

2) Minimum protection, which would include right to organize, minimum remuneration,
occupational health and safety, statutory social protection, maternity, childcare , skill
development and literacy programme

3) Access to markets and economic resources including raw materials, marketing
infrastructure, technology, credit and information

4) Set up Social Funds for home-based workers, which would provide insurance against risks
of illness, death, old age accidents, loss of livelihood assets and contingencies as locally
required

5) Incorporate into official statistics baseline data regarding various categories of workers in
the informal Sector

6) Urged SAARC to address the issues of home-based workers in the region and take
measures to enable them to deal with the risks and opportunities of globalization.



HNI logo options

Affiliates will be able to choose 1 of the
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